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Dear Sietarians:

It is my pleasure to welcome you to our 22nd annual conference. The theme is
“Transcending Boundaries in a World of Diversity.” We hope that this conference will provide you
with many opportunities to meet and interact with a diverse range of people.

SIETAR Japan is dedicated to promoting and facilitating intercultural education, training,
and research through professional interchange, and this conference is our largest annual opportunity
for members to meet for such purposes.

On the first day, Prof. Munehiko Kuyama, President of Caritas Junior College, will give a
keynote speech titled “Does Arab-Islamic Culture Want to Close the Doors to Cultural
Globalization?”. On the second day, a keynote speech by Mr. Clifford Clarke, Affiliate Graduate
Faculty of the University of Hawaii and, President of Global Integration Strategies, LLC will be
given on the topic of “Practicing the Integration of Discipline and Compassion,” followed by a
Symposium sponsored by SIETAR Japan about the “Present and Future of Conflict Management in
Japan: Legal, Medical, Educational, and Business Fields.”

Other activities include: 25 presentations in English or Japanese, and 9 workshops (including
2 workshops by the SIETAR SIG) and a film presentation.

The conference schedule includes coffee breaks and mealtimes to provide you with an
opportunity to connect with your old friends and make new acquaintances. We hope you will find
this event to be a time of learning, professional networking, and personal renewal. We are very
grateful to the Conference Chair, Akiko Asai , the Conference Committee members, especially
Eriko Machi, Vice President of SIETAR Japan, and Shoko Araki, past President of SIETAR Japan,
for all their preparations and hard work to ensure a stimulating and enjoyable experience for us all.

Yuko Iwata
President, SIETAR Japan

11l



s~ W

M

[ R2BME~OZEA

1. Rz, BEMRLBICHY 9, 1 (F) 1312:00 205 13:00 £T, 2 B (H) 1% 8:30 7
HTY, PRI, AR YU A R IXBEERTITVET,

2. R&ESMEDOH X, FRIIHLTREOH LiAKR (8 A 10 HET) L., ZINEOFERHEY AR
H7TREDCIHALZES 0V, BN, FHHRAAOS A 2B 5000 M (4 HEAV 7000 F) |
FE=EIX 7000 M (4 H 9000 M), FASE CRFEFEAE) 132000 1 (4 H 3000 M), FEBA LR
BT,

3. ZBHSTIT 5000 T, 2ME, BEEBFEOEZ(E, 8 410 HETTT,

4. FARBEIEELTBYEEADT, HOE0LDITTELIEE N, BRYSCUIT, H S HEFEHRE
NOHRBA N TRX—% U —Paul, £z, FERKMT<BRFTOFY Vo HRpY, av =2 AR LT
BREEZTHATEN, REEICEHEL VWIS a v B TE—ARHY T, B, AW OH
BiRTERIL, FAEREICISVWET,

5. REATIX, RAX—% ZTELEE,

6. BT, REEEICRS TR 3, BEXRAOREHITQ T 7 A) TREWEL T,

7. REXYGO Y Z A RKF(T225-0011 A3 IRBE T X H A8 2-29-1)~DFE LWMTE
SLHIKIZLL T DT L A% TS| T XV, httpi//www.caritas.ac.jp/campus/access.html,
71V B AL PRI HBHEAS TR (217 S IAFIRTE, bn» o0 7407, EM
NHA-> CTHEIEROEY T,

| Notes for Conference Attendees|

The registration desk will be located in the 1st floor lobby of the Main Building. Registration
will be from 12:00-13:00 on Saturday, and the conference will start at 8:30 on Sunday. The
opening ceremony, keynote speech, symposium, and concurrent sessions will be held in the
Main Building.
Please complete and send in the application for attending the SIETAR Japan Conference by
August 10, and pay the conference fee by September 7. We appreciate your cooperation
regarding pre-registration.
There is no charge for undergraduate students.
Conference Fee (if paid before September 7)

Member: 5000 yen Non-Member: 7000 yen Graduate Student Member: 2000 yen
Conference Fee (if paid on the day of conference)

Member: 7000 yen Non-Member: 9000 yen Graduate Student Member: 3000 yen

. Welcome Party: 5000 yen. **Reservations for the Welcome Party required by August 10.

Please note that the university cafeteria is NOT open. Obento can be purchased in the Tokyu
Store or bakery Paul at Azamino station, and at Origin Bento or convenience stores on the way
to the campus. There is a shopping mall Mikitei across the street from the side gate of
Caritas Junior College, where an Italian restaurant, and some other restaurants and cafés are
located. There are vending machines for drinks in the cafeteria.

Resting places will be posted on site.

Smoking is prohibited inside the building and when walking on campus. It is allowed, however,
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on the terrace on the 2nd floor outside the buildings. Thank you very much for your cooperation.
Conference site: Caritas Junior College is located at  2-29-1 Azamino, Aoba-ku, Yokohama,
Kanagawa. The campus is about a-7-minute walk from the West Exit of Azamino Station on
the Den-en toshi Line or the Yokohama City Subway. For more details on access to the
campus, see http://www.caritas.ac.jp/campus/access.html. The Main Building is facing after

passing through the main gate of Caritas Junior College.
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E-mail: conference2007@sietar-japan.org

‘ Notes for Presenters

Each presentation should be 30 minutes including a 10-minute Q & A period, workshops
70 minutes in total, and panels 90 minutes in total. Please manage your time accordingly.
*Exception: Special sessions.

Those who use equipment should check the operation of the equipment before the
presentation.

Please prepare and bring handouts for your presentation on your own if needed (about
30-40 copies for each presentation).

If you must cancel your presentation, please inform the conference secretariat in advance.
(SIETAR Japan Secretariat’s Office, International Academic Printing: Tel. 03-5389-6239;

E-mail: conference2007@sietar-japan.org)
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Access to Caritas Junior College
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About 7 minutes from Azamino Station (The Den-en toshi Line)
Address : 2-29-1 Azamino Aoba-ku Yokohama

Access to Azamino Station
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Access to Caritas Junior College from Azamino Station
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Convenience Store
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FujiPlaza @ @ 7577 xBien Cafe
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$RTT Yokohama Bank
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Day One: September 22,2007, Saturday

12:00~13:00

13:00~16:10

16:20~16:35

16:35+18: 05

18:1020:10

8 §F : Registration (= 1 ¥ 2 £°—_ Classroom Bldg., 1F Lobby)
BHRME Concurrent Sessions
XetHRELER: ¥EOARXORXEORLLICHEE:
FF1«7Ea>vr]
Film Showing (sponsored by SIETAR Japan): “Dear Pyongyang”
BI&= Opening Ceremony (K#= Lecture Room)
RO BRbaia=r—vary2ank EsHHETFR
Opening Address by SIETAR Japan President, Yuko Iwata
B OFE . Raak EIFHEL 7K
Welcome by Conference Chair, Akiko Asai
EMBMRA Keynote Speech (B A:E Japanese ) (KEZE Lecture Room)
P57 -ARSLAXERIERETA—RFSE—avICMPFEMELEVNDOT
H350 71
“Does Arab-Islamic Culture Want to Close the Doors to Cultural Globalization?”
INREZR (1) 2 AZFEBRTFR)
Professor Munehiko Kuyama (President, Caritas Junior College)
Welcome Party (Cafeteria) BHE (FARE)

2H:2007

9H 23

Day Two : September 23, 2007, Sunday

8:30~
9:30~11:20
11:30~12:00
12:00~13:10
13:10~~14:40

14:50~17:20

14:50~

R4 : Registration (F=4 1 o ©°— Classroom Bldg., 1F Lobby)
BEHFRME : Concurrent Sessions
B : General Meeting  (K#= Lecture Room)
lt : Lunch
EMMR Keynote Speech (K#= Lecture Room)
FZEMREE ARMEEDORMEZHEL T (ERSEE : %58
“Practicing the Integration of Discipline and Compassion” (Language: English)
7V 74— K -+H- 27 Z—27K (Global Integration Strategies, LLC, fh&. /7T A KFERKFPE
T74YVxT—h T ANT 1)
Mr. Clifford H. Clarke (President, Global Integration Strategies, LLC; University of Hawaii,
Affiliate Graduate Faculty)
XRtEHY RO H L  Symposium Sponsored by SIETAR Japan
TEBARDIAVIV I IRDAVEDBTIRERE  HE. BER.EH . EDRR]
“Present and Future of Conflict Management in Japan: Legal, Medical, Educational,
and Business Fields”
FOHEAZE (FRE B REERRFBE) Yoshitaka Wada (Waseda Law School)
A E (BEBORSAER K P2) Yoshihiko Nakamura (Hosei University Law School)
PR (KPKKS:) Toshimi Nakanishi (Osaka University)
KIHEYRES (BEEE R Shujiro Mizuno (Reitaku University)
ARE R (BEEMNRKF2E) Yuka Suzuki (Obirin University)
XEtHEMRELER:¥EOALXONXEORSLICHEE:
FF1«7Ea>vr]
Film Showing (sponsored by SIETAR Japan): “Dear Pyongyang”
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F1H:2007 % 9 A 22H (%)
Day One: September 22, 2007, Saturday
13:00~16:10 BHMZEHEEKX Concurrent Sessions

[Room: 103]

ICC#EF - hL—=27 1ICC Education & Training
(Time: 13:00-14:10)

Merging Boundaries in a World of Diversity
Badenhop, Charlie

When wanting to help people from diverse cultures merge their boundaries and feel
comfortable with each other, music, breath, and movement all serve as mediums that unite.
In this experiential workshop we’ll use various breathing and awareness techniques, along

with music, and movement, to help people enter into a collaborative state of “mushin.”

When you’re in the moment, your thoughts, feelings, and actions occur simultaneously and
spontaneously.

When you're in the moment, there aren’t any barriers separating you from your partner.

At such times, when part of you moves, all of you moves, and so does your partner.

When ‘you’ are calm, your whole self is calm, and so is your partner.

In this special moment you discover that thinking, doing, and joining with are one and the

same.
Please come and engage in, a heartfelt experience beyond words and cultural boundaries.

Charlie Badenhop is the originator of the human potential discipline Seishindo. He’s a native
New Yorker by birth and has lived in Japan for more than 20 years. He’s a fourth degree black
belt and licensed Aikido instructor in Japan and a certified trainer in NLP and Ericksonian
Hypnosis. He is also a student of Gestalt therapy, Yoga, and the Japanese healing arts of sei

tai, and seiki jutsu.

(Time: 14:20-15:30)
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Intercultural Mysteries Part II: Drama and Narrative Approaches to Multi-sensory Activities
MusIIC (Multi-sensory Approaches to Integral Intercultural Communication SIG)
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The Multi-sensory Approaches to Integral Intercultural Communication (MusIIC) SIG is one
of the special interest groups of SIETAR-Japan. It was formed in 2003 with a goal of exploring
interdisciplinary and holistic approaches for improving communication skills and intercultural
competency. Past activities include workshops on a kinetic-somatic simulation game by Kaoru
Yamamoto, achieving conflict resolution through Aikido by Hamilton Cruz, learning to go
beyond one’s comfort zone by Kichiro Hayashi and Adair Nagata, and exploring

communication skills through Tai Chi and Yoga by Teruko Akita.

(Time: 15:40-16:10)
fERE PO = —S a  OEEME—9/11 BHO B KBIFM OIS 2= — 90—
Amakawa Yukiko K)IIHF Teikyo University #f 5K

EFILRET LT BED3IFD2%T AV TZITTND, WhwDHGEE H ARKFED SAU TV T,
threshold (& S 1) LWV D 10 LARINZ, T CICEFE CTHBEEZZ T CWaled, R RS 1 FERIC, Y
KDY A~/LC 1 AEMFEREERO AT T, RFEEFHF N, BUFRA LT EHO@REL TET,
BNENFEELTOL, /NENEIRK DL ET, EICNBEEREEOBRRE KFHBEL TEHHB LN,
YT OB Do, WMER TEMITEREL THRBRL T2 — 2 AZ T 42 DODvR UG, B KM
OBV~ Daia=lr—a OEEMEEHELIE | BRO SN ORREEL TOETZ,

F7-.2001 4E 9 A 11 HD.9/11 DRI EHZO H KB Oasa=r—Tarid FEA YN
2



UWERERIR T o720 OV ST G E B N ICBITARTIA T AR E I BITAZ AL 7 Nra3a
= —ar N EOIINTHESL S TSN ON TS EENE O Y -0IC L CX - HEBEFRICHES
X, MEFLTWVEZLY,

KINHBEFE A IRE T, TAVDME 13 F, ZOMEATZZEOHLE T, AFVA, 7T A A —ARTY

7o ERRFAFE NHK BEF v AY— TUERGT T U =2 T, il KEE~BEE, I,
BRBOE 5 L2 R,

[Room: 104])

Mk 12317 5 ICC 5277 Competence in the Workplace

(Time: 13:00-13:30)
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Yoshida Tomoko & H A1 Keio University B8 K%
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(Time: 14:20-15:30)
Getting to Know China’s Diversity Through Diversophy’s Doing Business With Chinese

Garza, Victor Sherpa Consulting
Li, Patrick Schenker Logistics

Being the third largest territory and having the largest population in the world, China is
home to 56 ethnic groups living and working within 23 provinces, 5 autonomous regions, 4
municipalities and 2 special administrative regions making China, along with India and

Mexico, one of the most ethnically, culturally, and geopolitically diverse countries in the world.
4



Beijing, Guangzhou, and especially Shanghai are becoming financial and manufacturing
centers not only within China but also within the Asia Pacific region. They are drawing
China’s young and diverse population from less developed geographical areas of China into
first- and second- tier cities located mostly along the coastal areas which face the Koreas and
Japan. Expatriates traveling and living in China are usually not aware of this domestic
diversity that may add a challenge into the already complex management formula they face
managing their international workforce and teams.

Introducing this diversity and creating awareness of China’s domestic cultural, ethnical,
and geopolitical diversity is a must not only for managing and functioning well but also to
create deeper mutual cultural understanding between expatriates and Chinese as well.
Another important factor to consider is the diversity in the categorizing of the Chinese
Diaspora and the interactions between Mainland Chinese and this Diaspora.

As China is becoming not only a regional economic power but a world leader in economy
and world affairs, the international community can no longer overlook this subtle yet very
important and culturally rich diversity that makes up part of the fourth largest economy in
the world.

Victor Garza has been living in China since 1997. He has traveled to all regions and provinces
within China as a photographer and an intercultural trainer at many local and Fortune 500
companies enhancing intercultural competence on living and working in China. He authored

Diversophy’s Doing Business With Chinese.

Patrick Li graduated from Shanghai Maritime University with a major in English Trade &
Transportation. He has been in the logistics field for seven years and has had rich experience
in the freight forwarding and supply chain business. Being multilingual, he is involved in
Intercultural Training promoting cultural bridging between foreigners and Mainland Chinese
at Shanghai MNC’s.

ICC #tF ICC Education
(Time: 15:40-16:10)

Spectrums of Education: Modern Uses of Videoconferencing in Cultural Education

Lewis, Clyde Henry Jr. Keio University
Machi Eriko Reitaku University

Developing international cultural understanding has become increasingly important in
recent years. Advancements in technology are allowing such developments to take form;
Broadening Perspectives is an example of such advances. Broadening Perspectives was
designed as a platform for students from Keio University (Japan), Reitaku University (Japan),
and Emery Secondary School (California) to develop cultural understanding through
videoconferencing. Students were asked to take photographs of specific themes that detailed
aspects of their respective cultures and to present them to classmates via videoconferencing
equipment. Broadening Perspectives’ aim was to allow students to understand that while
differences between cultures are present, there also exist multitudes of similarities.

5



This presentation will detail Broadening Perspectives and provide audience members with
information as to how it functions. Audience members will see photos and video clips from the
class, a news clip about the program, and will receive detailed instructions on how to duplicate
this class's success.

Clyde Lewis' educational background includes earning his Bachelors Degree in Ethnic Studies
and Masters' Degree in Educational Administration from the University of Hawaii, Manoa.
Clyde is interested in inequalities and inconsistencies in education. He is currently a part-time
lecturer at Keio University and Tokyo University of Agriculture and Technology.

Eriko Machi (MA, Communication Studies, the University of Kansas) teaches Intercultural

Communication and English classes at the College of Foreign Studies, Reitaku University.
She currently serves as Vice President of SIETAR Japan.

[Room: 205]

ICCHW3L: 7147 T 47 4 EFANEAR ICC Research: Identity & Interaction
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(Time: 13:40-14:10)
An Identity Based on Being Different: A Focus on Biethnic Individuals in Japan

Yoshida Tomoko Keio University
Oikawa Sara Keio University

Three focus groups of Biethnic individuals who, for the most part, grew up in Japan were
conducted. A total of thirteen Biethnic individuals participated. Because past studies focused
almost exclusively on those with one African American parent and one Caucasian American
parent in the U.S.A., we sought to better understand a different group of Biethnic
individuals—dJapanese-Other Biethnic individuals who grew up in Japan, a nation that
believes in its homogeneity.

Cooley’s (1902) Looking-glass Self Theory was used as our theoretical framework. Cooley
(1902) argued that in the same way we look into a mirror to discover our appearance, we see
ourselves through the eyes of other people. Therefore, other people’s reactions largely
influence the way we see ourselves, even to the extent of incorporating their views into our
own self-concept. This hypothesis was supported by our focus group data; all respondents
regarded themselves as Biethnic only after others pointed it out to them. Many of the
participants even tried to live up to the stereotypes imposed upon them by Japanese society.

Our results were in some ways similar to existing biracial identity models. For example, in
the same way Root (1996) found multiple responses to being biracial, we found three main
reactions to being Biethnic, we called them: Unique Me, Model Biethnic, and Just Let Me Be
Japanese. In the same way Hall (1980), Poston (1990), and Wardle (1992) believed that
various factors were influential in shaping biracial identity, we found that the ethnicity of the
non-Japanese parent, family structure, and living environment seemed to have largely shaped
our respondents’ experiences.

Tomoko Yoshida, Associate Professor, Keio University, Faculty of Business & Commerce;
Assistant Director, Keio Research Center for Foreign Language Education, has a Ph.D.in
Education from the University of Hawaii at Manoa. Her major publications include:
Intercultural Communication Training: An Introduction (1994), Improving Intercultural
Relations (1994), and “The Japanese Returnee Experience: Factors that Affect Reentry” (IJIR,
2002).

Sara Oikawa, Keio University, Faculty of Business & Commerce, is interested in the identity
issues of biethnic individuals in Japan. Her article, based on the study we will present, has
been accepted by IJIR. She spent most of her life in New York and has most recently served as
a teaching assistant at the Hockerill Anglo-European College in England.

(Time: 14:20-14:50)
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[Room: 305]

ICC#E - hL—=27 1ICC Education & Training
(Time: 13:00-14:10)

Unifying Multicultures: Socialization Through Myth and Militarization in Israstine

Ottman, Esta Tina Kyoto University

For the late Edward Said, emphasizing the plurality of cultures in Palestinian society was
a solution to the “ceaseless strife” in Israel/Palestine. A pressing preoccupation throughout his
long career, it found expression in his plea for a binational (rather than two-state) solution to
the conflict. Palestine, he wrote “is and always has been a land of many histories ---” of not
only Jews and Arabs, but also “Canaanites, Moabites, Jebusites, and Philistines in ancient
times, and Romans, Ottomans, Byzantines, and Crusaders in the modern ages.” All were
“tenants of the place which in effect is multicultural, multiethnic, multireligious.”!

Although in recent years diversity and the multicultural discourse have entered
Israeli/Palestinian society, such notions have generally been celebrated only as a miraculous
adjunct to the force that draws society together: the common thread of ethno-national identity.
Using the model of the “new sociologist” Baruch Kimmerling—who described Israeli society in
terms of seven different warring cultures/countercultures—this presentation will explore by
what mechanisms, in a culturally pluralistic era, the myth of the hegemonic secular Jewish
democratic state continues to be maintained and with what degree of success, especially in
light of the multicultural demography within. In particular, another kind of culture—that of
the military—will be examined, as a powerful a tool for holding the enterprise together, a force
for the homogenization of an immigrant society and suggesting a degree of inclusion for its
non-Jewish ethnic minorities who are permitted military service (Druse, Circassians,
Bedouin).

The presentation will also apply Kimmerling’s model to contemporary Palestinian society,
with its range of cultures—secular, religious, Christian, Sunni Muslim, Druse, Israeli Arab,
Palestinian Arab living under Occupation—and examine it in mirror image, in particular how
the struggle to realize national identity and resistance to Occupation affects diversity and
tolerance.

1Edward Said (2000) The End of the Peace Process—Oslo and After, London, Granta Books.
Published originally in February 1997 in Al-Ahram Weekly, “The Gulf Today, Al-Khaleej,
Al-Hayat.”

10



Tina Ottman teaches at the School of Government in Kyoto University, specializing in peace
studies and international politics through the medium of English. Formerly a new immigrant
and classed as a permanent resident of Israel, she is particularly concerned with the
Israel-Arab conflict.

A9 Research: Foreign Students

(Time: 14:20-14:50)
S ERAR LU T [E B S B o AR D IR IS DU T
Komatsu Yumi /MAHE Tokyo University of Foreign Studies, Japanese

Language Center for International Students
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(Time: 15:00-15:30)

Communicative Successes and Failures Between Taiwanese and Japanese University
Students

Borden, Joshua National Central University

Kurihara Fumiko Chuo University

Japan and Taiwan are both high-context, collectivist cultures that share a Confucian
ideological heritage, Buddhist-influenced worldview, and Chinese character writing system,
Furthermore, Japan and Taiwan have deep historical ties and are currently active trading
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partners, close regional allies, and top respective tourist destinations. All of these points
would seem to suggest that Japanese and Taiwanese people are excellent candidates for
smooth intercultural communication, but even with so many traits in common, they are often
still presented with large obstacles when involved in intercultural communicative encounters.

This paper seeks to analyze the specific challenges facing intercultural communication
between Taiwanese and Japanese by summarizing some of the key findings of a two semester
intercultural pen-pal project between university classes in Taiwan and Japan.

Of the several possible contributing factors considered in this study, analysis seemed to
reveal that cultural influences on language use and communicative style played a significant
role in both the IC successes and failures observed in the project, so this paper will accordingly
review this factor in detail. In addition to the impact of using communicative norms of the
student’s home culture, the possible linguistic and cultural ramifications of using English as

the lingua franca is also explored.

Joshua Borden is a Lecturer at National Central University (Taiwan). His BA is from New
York University (with one year at Waseda), and his MA is from Columbia University. His
research interests include exploring cultural influences on language use and the subsequent

impact on intercultural communication and second-language learning.

Fumiko Kurihara is Associate Professor at Chuo University in Tokyo. She received her
Master's degree from Georgetown University and Ph.D degree from International Christian
University. Her current research interests are the effects of task-based instructions and the

role of intercultural communicative competence in second language learning.

(Time: 15:40-16:10)

Debriefing University Students After Overseas English Language Programs

Bonang, Richard Professor Emeritus, Kyoto Tachibana University
Kitabayashi Toshiharu db#cF5 Kyoto Tachibana University HL#l# K

Debriefing university students upon their return from overseas is an important element in
study-abroad language learning. But not all teachers are fully convinced that debriefing is
necessary. Administrators often consider overseas language programs as ends in themselves.
Many parents feel the time has come for their children to move on to the “next stage” of their
lives, 1.e., job hunting. Even within such an ambivalent environment, debriefing should be
perceived as meaningful for all concerned.

This presentation covers three specific areas of debriefing for students who participate in a
required English overseas language program:

1) Establishing a uniform debriefing-questionnaire that faculty and administration agree

to follow.

2) Coordinating guidance offered to returning students within the framework of an

existing curriculum and academic requirements.

3) Fostering collaboration between faculty and administration to create a curriculum in

which study-abroad language programs are an integral segment.
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XN EEZITDHINNTEDHTND, ZILETO debriefing DBUR ZH A5 T2 LRIRFC ., ®F% DO FAT
HOBRIALDOEFE DR EN A EF A BB L2, K0 EA7Z: debriefing O LA S TOETZLY,

Richard Bonang has taught and conducted research in Japan for more than thirty years. He
was actively involved in the implementation of English study-abroad programs until his
retirement from Kyoto Tachibana University at the end of the 2006 academic year. He holds
an M.A. in East Asian Studies (Harvard University).
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[Room: LL]

ICC #F5% : el & 1 A —< ICC Research: Values & Images

(Time: 13:00-13:30)
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Shibuya Momoyo #:4 H 1Y Saitama University, School of Economics
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ICC#E - hL—=27 1ICC Education & Training
(Time: 15:00-16:10)

Intercultural Education Through Service-Learning Programs Internationally and Locally

Musselwhite, Diane Poole Gakuin University

This workshop has three objectives: 1) to introduce participants to the theory and practice
of service learning; 2) to explain how a service-learning program at one Japanese university
has been established to enhance the teaching of intercultural education; 3) to give the
participants a chance to discuss how service-learning models and practice might work best at
their own institutions in either a domestic or international program.

Service learning is different from volunteerism and internship. The emphasis in
volunteerism is on service for the sake of the beneficiary or recipient. Students doing an
internship engage in activities to enhance their own vocational or career development. In
service-learning programs, students are sent out into a community-based organization or an
international-based NGO/NPO (or overseas educational institution) to engage in service
activities with intentional academic and learning goals and opportunities for reflection that
connect to their academic disciplines. The focus is placed upon connecting course content with
actual experience. In the process, students also have an opportunity to develop their
capacities for global and/or local citizenship and leadership and to learn practical social skills.

In domestic as well as international service learning, the potential to encounter the
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“intercultural” exists. When students are preparing for learning through serving abroad,
studying about the culture and customs of their destination is a given. If the program is a
well-developed one, students may also examine concepts such as “cultural sensitivity” and the
literature on intercultural communication. For domestic service-learning programs, nurturing
intercultural competence and studying issues of diversity are equally important. Students
often enter communities or contexts with differences of age, ethnicity, or other socio-cultural
factors. Understanding their own social identity and issues of “cultural capital” also become
crucial. Service-learning programs provide a valuable opportunity for students to have an
intercultural experience and to apply the knowledge from their intercultural education classes
to solving the problems that arise during their service activities.

Diane Musselwhite is an educational anthropologist and she has been teaching at Poole
Gakuin University for 11 years. Along with three co-workers, she started the Poole domestic
service-learning program. She is also the director of Poole’s Center for Intercultural
Exchange and Service, overseeing the international programs.

[Room: 302]

13:00~16:10 £{HE BRE LM Film Showing

The schedule will be announced at the Conference.

BRERRE BB E

EBEDARDEBDELLICEE % “Dear Pyongyang”
Beid Fme: “Dear Pyongyang” (2005 4 #4{F, Produced in 2005) 10743 107 min.
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Dear Pyongyang is a documentary film by Zainichi Korean director Yang Yonghi about her
own family. Shot in Osaka Japan (Yang's hometown) and Pyongyang, North Korea, the film
features Korean dialogue with Japanese subtitles. In August 2006, Yang also released a book in

Japanese under the same title expanding on the themes she explored in the film.
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In the 1970s, Yang's father, an ardent communist and leader of the pro-North movement in
Japan, sent his three sons from Japan to North Korea under a repatriation campaign sponsored by
ethnic activist organization and de-facto North Korean embassy Chongryon; as the only daughter,
Yang herself remained in Japan. However, as the economic situation in the North deteriorated, the
brothers became increasingly dependent for survival on the care packages sent by their parents.
The film shows Yang's visits to her brothers in Pyongyang as well as conversations with her father
about his ideological faith and his regrets over breaking up his family.

The film has received: the Network for the Promotion of Asian Cinema Award, Berlin
International Film Festival; Special Jury Prize, Sundance Film Festival; and Special Mention

Award, Yamagata International Documentary Film Festival

WSS FHEMT FEARY
Planning by Michiko Tomioka, Ryukoku University

16:20~ 16:35 Bi&zX Opening Ceremony | (K#Z = Lecture Hall)

BlEOFE: Bfbaia=r—varEaak Sl K
Opening Address by SIETAR Japan President, Iwata Yuko
BORORE: Raak EHEAL 7K

Welcome by Conference Chair, Asai Akiko

16:35~18: 05 HEFHEE Keynote Speech (K= Lecture Hall)

(B AEE Japanese )

(75T AR LI XL O—NFAE—L a3V ICFAREFASLEZLDTHAIH ? )
“Does Arab-Islamic Culture Want to Close the Doors to Cultural Globalization?”
INWREER: () X AR FEPREEE)

Professor Munehiko Kuyama (President, Caritas Junior College)
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$2H:2007 %9 B 23 H(H)
Day Two: September 23, 2007, Sunday
9:30~11:20 BHMZEHEEKX Concurrent Sessions

[Room: 103]

ICC#EF - hL—=27 1ICC Education & Training

(Time: 9:30-10:40)
That’s His Story and Yes, She Really Said That! Exploring Culture and Developing Cultural
Competence Through Quotes and Incidents: A Toolkit From Canada

Apedaile, Sarah Intercultural Educator, NorQuest College

In this workshop, participants will be introduced to a tool developed by the presenter that
uses critical incidents and a guided process to support language instructors and/or
intercultural educators to include the development of intercultural competence in the
language classroom, teacher training programs, or workplace training. The process takes into
account the development stages of the Developmental Model of Intercultural Sensitivity as
measured through the Intercultural Development Inventory (IDI).

This Critical Incident tool is designed to explore, stimulate, and increase understanding
of human attitudes, expectations, behaviours, and interactions. It is intended to engage
participants at a meaningful, personal level as they examine attitudes and behaviours that
might be critical to their effectiveness in the roles they are already performing or preparing
for.

The Critical Incidents in this collection were gathered from interviews with students and
instructors from the English-as-a-Second-Language programs at NorQuest College and other
settlement professionals in Edmonton, Alberta.

Using critical incidents and quotes through interactive experiential techniques is one way
to expose the invisible side of culture and to develop a vocabulary for talking about culture and
intercultural communication. The incidents and quotes are a springboard to identifying gaps
in cultural knowledge, personal biases and values, the importance of communication, and
strategies for improving workplace and other relationships. The Critical Incidents and Quotes
can serve as a tool for developing intercultural competence and developing instructors’ role as
cultural brokers.

In this presentation participants will be introduced to the toolkit and given an opportunity

to try out some of the activities from the activity guide.

Sarah Apedaile is an intercultural educator at NorQuest College in Edmonton. She has a
Masters Degree in Teaching English to Speakers of Other Languages from the School for
International Training and a Certificate in Intercultural Communication from the University
of British Columbia. She is also a qualified administrator of the Intercultural Development

Inventory (IDI). Currently, Sarah is developing workshops, modules, and professional
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development courses in intercultural communication at NorQuest College. She has lived
abroad for more than 15 years, including 9 years in Japan as a language teacher and has
traveled to many parts of the world. Her interest in intercultural communication stems from

these experiences and from 15 years of experience as an adult educator in ESL and EFL.

ICC #f7¢ ICC Researchl

(Time: 10:50-11:20)
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[Room: 104])

ICC#E - hL—=27 1ICC Education & Training
(Time: 9:30-10:00)

Performing “Gaijin” in the EFL Classroom

Amundrud, Thomas Ritsumeikan University, Language Education

Center

In talk of student-centered education, learner empowerment, building communicative
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competence, overcoming cultural boundaries and so forth, a fundamental question is often
forgotten: who is the teacher in this? How does she adapt to the sorts of roles she plays, and
how does she feel the students respond to these roles? Furthermore, how does the production
of these roles occur and under what factors?

EFL teachers must alter their speech and mannerisms, how they hold themselves, and put
on another way of being when they're "on stage" in the classroom and in other interactions
with students. Where do these behaviors come from, why do they emerge, and how and when
are they used and in what ways? These roles often conflict when “real lives” intrude, or when
encountering colleagues in their own roles. The play that occurs backstage in offices and
teachers’ rooms reflects this well and is of special interest in this study.

This paper will draw on results from qualitative research, the insights of contemporary
performance theory, especially in the tradition of Erving Goffman’s theory of dramaturgy, as
well as his notion of stigma as a discrepancy in social identity that the bearer performs during
interaction, and the study of the social performance of identity to inform reflections on
contemporary classroom practices throughout EFL in Japan. I will present the results of my
research into the habits, rituals, attitudes, and rationales of these roles. Finally, I will discuss
the implications for this research on personal, institutional, and pedagogical aspects of

language teaching, intercultural education, and the ongoing internationalization of Japan.

Thomas Amundrud is a lecturer at Ritsumeikan University in Kyoto and holds an MA in
Communication from the University of South Florida. His current research interests include

investigating the situation, construction, and practice of “gaijin” identity.

(Time: 10:10-11:20)
Applying the Concept of Synergy to Cross-Cultural Training

Evanoff, Richard School of International Politics, Economics, and

Communication, Aoyama Gakuin University

Many approaches to cross-cultural training programs emphasize "respecting cultural
differences" and are based on trying to foster a sense among participants of how such
differences contribute to misunderstandings in intercultural situations. While respect for
diversity is certainly important, such approaches often fail to provide insight into how people
from different cultures can effectively work together on issues of mutual concern. This
presentation will suggest that ways can be found for bridging cultural differences through the
co-creation of shared understandings and practices, or "third cultures." It is not enough to
simply say, "You have your way of doing things, and I have mine. We should respect each
other." An alternative approach will be offered, based on the idea that positive aspects of
different cultures can be integrated in synergetic ways which allow entirely new forms of
cross-cultural interaction to emerge.

This workshop will briefly review the concepts of synergy, integration, and third cultures
in intercultural theory (with reference to Hampden-Turner and Trompenaars, Downie and
Useem, and others) and then attempt to apply these concepts to cross-cultural training.
Sample activities from an actual training program conducted by the presenter will then be
introduced, and workshop attendees will be given the chance to participate in one or more of
these activities, depending on time. The specific activities include: (1) Reconciling differences
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in work-related values, based on Hofstede's concepts of power distance, uncertainty avoidance,
individualism vs. collectivism, and masculine and feminine; (2) Conflict resolution in relation
to Pruitt's concept of integrative agreements; (3) Cross-cultural negotiating styles, utilizing
the video, "The Cross-Cultural Conference Room"; (4) Cross-cultural management styles in
the film, "Gung Ho"; (5) Critical incidents from the standpoint of not only analyzing
misunderstandings, but resolving them. (The video and film will be introduced, but not shown,
in the workshop.)

Richard Evanoff teaches international communication in the School of International Politics,
Economics, and Communication at Aoyama Gakuin University in Tokyo and also conducts
cross-cultural training workshops. His article "Integration in Intercultural Ethics" was recently

published in the International Journal of Intercultural Relations.

[Room: 205]

ICC#EF - hL—=27 1ICC Education & Training
(Time: 9:30-10:00)

Overcoming Barriers of Silence: Legacy of Japanese American Wartime Internment

Kusaka, Laura L. Aichi University, Junior College

Many years of English-language instruction have taught me the importance of utilizing
one’s own life experiences as resources. Intercultural experiential learning and foreign
language learning are examples of such reference materials which can be accessed through
personal introspection. I believe that the greater the awareness of how my personal beliefs are
informing my teaching, the more effective an educator I can become.

In this presentation, I will report on how family history issues have influenced me as an
educator in Japan. The history of silence surrounding the internment of my parents and other
family members during World War II has had a huge personal impact. Although I did not
directly experience the incarceration, the sense of shame and taboo associated with it had
many consequences. I first learned about this historical tragedy when a teenager. However, it
took several decades before I was able to engage my parents in discussion about their
experiences. Through participation in educational and memorial events related to this chapter
of U.S. history, I have slowly become capable of talking about it myself. My audience has
expanded from close family members to friends, colleagues, and more recently, students.
Sharing this information at an academic conference will mark another personal milestone.

I will first briefly outline the history of the internment. Following that, I will summarize
the stages of my self-education regarding it. In particular, I will focus on participation in a
reunion event for former internees. Finally, I will discuss how the process of self-education
coupled with incorporating topic matter related to the internment in university classrooms has
developed. My attempt to transcend the temporal boundaries between my parents and me and
the cultural and political boundaries between my students and me will hopefully lead to

greater appreciation of our mutually shared humanity.
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Laura L. Kusaka is originally from the U.S. and has lived in Japan over 30 years. She teaches
spoken English skills and American culture and history and coordinates a short-term overseas
study program. Her interests include learner development and long-term Nikkei experiences

in Japan. She is currently enrolled in a doctoral program.

(Time: 10:10-11:20)
The ICU-COE North East Asian Dialogue (NEAD) Project

Wasilewski, Jacqueline Howell International Christian University

This workshop will have two parts: 1) a PowerPoint presentation and video on the NEAD

Project and 2) a discussion with participants about the project.

In February of 2005, the first NEAD brought together Japanese, Chinese, Korean, and
Russian students and civil society members who, using a highly structured, computer-assisted,
consensus constructing, dialogue process, identified 78 major obstacles to intercultural
communication in North East Asia. Eleven obstacles were selected as being of fundamental
importance, and of those, the issue of contested history was seen as the “root cause” or
fundamental obstacle. If this obstacle could be addressed, it would positively affect the ability to
address all the other obstacles.

The 2006 NEAD was, thus, organized to begin to address the historical issues in the region.
Participants divided up into four Dialogue Circles, each of which reflected the diversity of the
overall group. Each participant contributed a twenty-minute historical narrative generated from
his/her specific socio-cultural-historical point of view. The other participants in the Circle had an
opportunity to ask clarifying questions about each narrative. All the narratives were video taped
and are being archived (eventually with translations of the texts into five languages—dJapanese,
Korean, Chinese, Russian, and English) on a website being developed to accompany this project so
that interaction at the civil society level can continue indefinitely.

There are about 30 hours of videotaped narratives, as well as a videotape of the whole
three-day event. There are narratives about constructing a new cosmopolitan concept of the global
citizen. Across the different nation-states there are parallel experiences of destruction and loss.
There is an emerging, comprehensive story, of the Korean diaspora, as well as the “hidden”
histories of Ainu, Okinawans, Evenki, Khanmigans and Buryats, and of Japanese “returnees” from
Siberia, Manchuria and North Korea. And there are the generational stories of people who
actually experienced events versus those who have just read about them in books. The quality of
human relationships that emerged from the work of videotaping each other’s narratives in the
Dialogue Circles was remarkable. Real listening took place, and a small step was taken in the
creation of a multifocal regional history.

This year students have engaged in dialogue activities involving transboundary environmental
activities, performance and leadership development activities here in Japan, in China, and in

Korea.

Since 1990, Jacqueline Wasilewski, former President of SIETAR International, has been

teaching Intercultural Communication/Relations, Multiculturation Dynamics, and Conflict
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Management/Transformation at International Christian University (ICU). She has worked
extensively with Hispanic- and Native-Americans on education and governance issues. For

the past three years her main focus has been on the NEAD Project.

[Room: 305]

ICC WF2e: 885/ ICC Research: Foreign Students

(Time: 9:30-10:00)
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[Room: LL]}

E L HEEHE  Education & ESL/EFL
(Time: 9:30-10:40)

The Contrast Culture Method and Personal Experience

Fujimoto, Donna Osaka Jogakuin College
Contrast Culture Method SIG

Not all trainings are alike, and this workshop will focus specifically on the Contrast
Culture Method (CCM) and how it differs from typical trainings. It does not follow a
pre-planned agenda of areas to be addressed and points to be learned by the participants. It
does not utilize critical incidents which are intended to raise awareness. The basis is entirely
experiential, which means that the lived experience and the thoughtful reflections of the
participants are the essential ingredients for the training.

The Contrast Culture Method creates spaces where participants, no matter what their
level of expertise, can learn from each other. It is quite likely that the novice will teach a more
experienced participant something new. This means that the training will be most effective if
everyone, including the facilitators, engages in a searching and reflexive mode

The Contrast Culture Method Special Interest Group (SIG) of SIETAR Japan was
established seven years ago. The group has made presentations at both national and
international conferences and has held trainings for business people, teachers, and students.
Members of the group will explain the process of CCM and share their personal experiences

working with the group.

Donna Fujimoto is the coordinator of the Contrast Culture Method Group. She is Co-Program
Chair of SIETAR Kansai and the Chair of the Intercultural Communication Interest Section of
TESOL. She teaches at Osaka Jogakuin College and is doing research on Conversation

Analysis and on Nikkei residents in Japan.

(Time: 10:50-11:20)
The World in My Neighborhood Project

Dujmovich, Jon Imagination Ink

This presentation will outline a current middle school EFL course in Shizuoka prefecture.
The course aims are two-fold: to create a positive awareness of the multicultural diversity
found in the community and to develop learners' intercultural competence. Through local
cross-cultural experiences, activities designed to soften ethnocentrism, and international
projects, learners gain a better understanding and sense of what it means to live in a diverse
community locally as well as being a “global citizen.” The presenter will discuss several of the
techniques and activities used to achieve the project aims. Participants will be encouraged to

discuss the general effectiveness of these activities and techniques.
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Jon Dujmovich is the director of Imagination Ink Education & Entertainment Services in
Hamamatsu, Japan. He has served as an in-house intercultural trainer at Matsushita
National/Panasonic and EFL instructor at various institutions. Currently, he is a Master’s

degree candidate enrolled in the Intercultural Communication Institute’s MAIR program.
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(Time: 10:10-10:40)

The Tempura Metaphor and the Japanese Communication Pattern

Ikeguchi, Cecilia Tsukuba Gakuin University

Ueda (1974) describes “Sixteen Ways of Saying No in Japan.” In a similar manner,
qualitative (Nomura et al, 1983; Shaules & Abe, 1997) as well as quantitative studies (Kume,
et al 1997, 2000) in the past suggest marked significances between how Japanese and
non-Japanese communicate with each other in dyadic and small group situations. For example,
the polite and indirect Japanese communication has been contrasted to the direct,
interrupting style of people from North America. Cross-cultural researchers have attributed
this unique discourse pattern to the homogenous, collectivistic and interdependent self-concept
of the Japanese. Recent studies, however, point to the changing cultural values reflected in

everyday life in Japan. David Matsumoto (2002), for instance, in his critical analysis of the
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international stereotypes of Japanese culture, describes a Japanese diaspora, and asserts the
existence of a duality culture. The writer examines an emerging pattern of communication
that reflects the change in the “interdependent” self-concept of modern Japanese. This paper
explores pragmatic aspects of the Japanese communication style in terms of (1) ways of
declining, (2) ways of responding to compliments, (3) giving an apology, and (4) making
criticisms. Data are derived from questionnaire conducted among university students,
observation records of small group discussions, and analysis of conversational situations
depicted in recent popular TV dramas in Japan. Students were asked to respond to several
communication situations. Similar situations in TV dramas in Japanese were closely observed
and analyzed. Data analysis is based on the theoretical framework of Ishii (1984), Bormann
(1996) and Kume et al (2000). Results of the study and their implications provide an added
dimension to the nature of cultural differences. In so doing, it is hoped that a hypothesis can

be built on factors that contribute to intercultural gaps and misunderstanding.

Cecilia Tkeguchi has been teaching Intercultural and International Communication at the
undergraduate and graduate level, as well as English as a foreign language. Teaching
Japanese students and working with different foreigners in Japan has provided a rich source

of intercultural learning experience.

HE L 5ZEHE  Education & ESL/EFL
(Time: 10:50-11:20)

McDonaldized Pragmatics: The Price of French Fried Discourse

Newfields, Timothy Toyo University, Faculty of Economics

This presentation explores three motifs. First the notion of teachability as suggested by
Pienemann is raised. Previous studies regarding the teachability of pragmatic forms are
summarized and factors thought to facilitate or hinder teachability will be expounded. Next,
we will consider how Ritzer's "McDonalization" hypothesis relates to the way discourse is
taught. Ways that efficiency, calculability, predictability, and control manifest in EFL
teaching materials will be outlined along with factors driving the McDonalization of education
and "commodization" of knowledge. After this, one pragmatic model juxtaposing two discourse
styles will be offered. Using simplistic McDonaldized metaphors, a discourse style that
appears to be apt for many business settings will be contrasted with one emphasizing more
personal extended interaction. Ways to help learners discern which discourse style is most
appropriate in which setting will be outlined, along with discourse video clips. The effects of
teaching a "two-item menu" of discourse patterns to Japanese EFL university students over a
one semester period will be explained. Results suggest a limited change in discourse patterns
at least when that pattern was a tested item. Outside of evaluative contexts, however,
discourse patterns among the 26 respondents in this study seemed beautifully fossilized.
Possible factors thought to promote and hinder the assimilation of discourse styles will be
mentioned. The presentation concludes by introducing a third motif,: the notion of discourse

form embracing the "slow food" metaphor. Instead of high-speed, efficient, programmed
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responses, the possibility of more idiosyncratic responses will be raised and factors which
might promote that sort of conversational ecology will be considered. In a world where
conversations are often treated as commercial commodities, it's worth reflecting on ways to

create more humane discourse patterns.

A half-baked language researcher for two decades, Newfields has managed to keep most of his
classes lightly-salted and not too many brain cells deep-fried. He's currently an associate
professor at  Toyo  University and  beep-bop  educational commentator at

www.tnewfields.info/Crassroom Voices/.

11:30~12:00 # % : General Meeting (K#ZE Lecture Hall)
12:00~13:10 B & : Lunch
13:10~14:40 HH#EE Keynote Speech| (KZHZE Lecture Hall)

“Practicing the Integration of Discipline and Compassion” (Language: English)
FRMBREEAFMEREOMEZEELTI (ERASHE 15

77 4 —R+H-277—7 K (Global Integration Strategies, LLC, L&, "UARFERFEET 74—
e Z7 VT 1)

Mr. Clifford H. Clarke (President, Global Integration Strategies, LLC; University of Hawaii,
Affiliate Graduate Faculty)

[Abstract]

1. In order to transcend boundaries we need a perspective that seeks a balance between
the intellect and passion, universalism and contextualism, exclusivity and inclusivity, scholars
and practitioners, tradition and change. Each of the boundaries between these fundamental
orientations separate diverse cultures today, particularly within our own profession. If
“Interculturalists” can stretch our capacities and our hearts to incorporate these apparent
paradoxes into our identities, we will be better able to build a more integrated global society
that transcends cultural boundaries.

2. In order to achieve such a goal, we need an integrative balance between our exclusive
disciplines and our inclusive compassion for others. Scholars and practitioners can work
together for mutual benefit to all concerned if there is compassion in their disciplines and
discipline in their compassion. The effectiveness of both is enhanced by the integration of their
strengths—discipline and compassion—with a balance that generates mutual respect and
trust.

3. Do the efforts to create “universal standards” in our disciplines or the efforts to adapt
“contextual-based policies and practices” serve the greater good of local, regional, national, and
global interests? Both are presented as approaches to “globalization.” Are the boundaries
created by diverse definitions of the validity of quantitative versus qualitative research
methods serving the greater good? Both are necessary to bridge cultures and increase
understandings. Is there greater validity in cognitive versus experiential learning methods, or
vice a versa? People certainly learn both ways around the world.
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4. Disciplined tools and methods in intercultural consulting can serve more to build
boundaries than to transcend them. When the practice of “compassionate listening” and
“executive coaching” require certifications and allegiance to a discipline, they may be in danger
of losing the core essence of success, which is found in the connection of compassionate hearts
with applicable and supportive discipline, which include rather than exclude diverse
approaches. Who is to say which is the right discipline? Could it perhaps be the client?

5. It seems that the boundaries of disciplines may be more strongly defended in the
intercultural profession than across any border of national, ethnic, or religious cultures.
“Discipline” could perhaps be the most important boundary to transcend before the field can
ever really serve the world to the maximum of its potential with compassion for diversity.

6. Our task as interculturalists is to seek a deeper understanding of the boundaries of
our disciplines and to transcend them with compassion that includes, unites, and empowers
diversities for the good of the whole. Through the compassionate understanding, respect, trust,
acceptance, and integration of our diversities, we will achieve our individual goals and the
goals of our professional society. Without compassion we will harden into our respective
disciplines and diversities without transcending them. There was compassion in the founding
of SIETAR. Let us keep that mission alive.

Mr. Clifford H. Clarke (Affiliate Graduate Faculty, School of Communication University of
Hawaii &President, Global Integration Strategies, LLC) specializes in Strategic Executive
Coaching, Global Leadership and Organization Development, Corporate Culture Change
Management, Performance Improvement Systems, and Project Evaluation Methodology. He
has over three decades of experience in these processes with 2 National Governments, 24
Universities, over 300 Global Corporations, and 2 Non-Profit Corporations. He cofounded and
directed the Stanford Institute for Intercultural Communication, which is now known as the
Summer Institute for Intercultural Communication in Portland, Oregon. He has served for
ten years as a consultant to agencies and contractors of Japan's Ministry of Education and its
Ministry of International Trade and Industry for the design and implementation of selection
and training programs. He was elected by his peers to the position of Executive Vice President
of the International Society for Intercultural Education, Training and Research, of which he
was a founding member and was also awarded their "Senior Interculturalist" award. He also
served on the Governing Council of the American Society for Training and Development for
eight years.

14:50~ 17:20 RELBH ORI D L) (KEZE Lecture Hall)

'Symposium Sponsored by SIETAR Japan|

TBRDIAVIVIRIRDAVEOBRKRERK  FR. ER. ZBF.EDORX] (FAE
'|:| = ZKEE)

“Present and Future of Conflict Management in Japan: Legal, Medical, Educational,
and Business Fields” (Language: Japanese)

{2 (BRREHEKRFIER KFE) Wada Yoshitaka (Waseda Law School)
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R Z (BERFER K FBE) Nakamura Yoshihiko (Hosei University Law School)
HFPEHCGE  (KBRK%) Nakanishi Toshimi (Osaka University)

KEHEWRER (FEEE K %) Mizuno Shujiro (Reitaku University)

BAEE (BLEMKF72L) Suzuki Yuka (Obirin University)

BRSHEOR L2 T, ala=F —var il U TR EZL a7 k< 31V A M
WK CIEECHNC DD R IR L CRRANSILTEY, B O3 B TV O N &I IED7-
DO —=7 AL AR BE 1 2 B L E FIELL TRV ANRDLIL WD, SFEEILH AT
BRI R (ADR) IEDTEATS AL, 2TV R v RV AR A O A HAEFEO T TIDE TR0 0
272 o TV LR D TH D,

R VRUT LTI BRCEFFEDTL TV IR v R AN H ARIZBWTED IO TEAS L,
BB EVORIEIC W TIER, EIR, #H . E VR AOSBOHEMZENLOE R a7z LT, F5E
FrLHED . FEE TRPEOIDNTHEZL, 7TEIL TWZED HARDHFHTO L) KO ERR O T
Ta—FOREICHBRL QWL EEBZLZEEBIEL TS,

FANAEEL T, ORCKEH ADa 7Y ke~ 2P A MO R LS (Fil) . @ZhETH HA
DOADROD EEELFRE (FFA) | OER B TOaLr 7V 7k~ R A MO BUREFRE () | QWU BE
EOT7Ta—FLL TOHEBEHL TOa 7V k<32 A MO e OKEF) . © LT 285185
J2ar TV kv XA R eaia = —al BB (BAR) oD ELEZ T2 LT AARIANE 0T
A AT Ay LRGN DB G S E TR S LD,

HRE T 74— (DI ZBIA)

BAREE (TTE WD)

TG B R FA0 G 2B ge T 2 BAFZE B L B FIE T Bkl L, an 7 RyE7T4—F ¥ —X-
ALy DIZTary 7V IR RV A NDEHE HiEZF O, BRANDIZO DAL TV I e v R AN KT
HEEM, BETEL L THFE, FEEL Q0D FEEBREEITm—rar 7l

HPEIREE (il ELA)

ESLRFEANKRRKFAI o= — g T WA b Z— BT, 2 TV IR~ XA, EREAT
AT —Yay, ERE —BE I —ar OBLEDD, ERGSENE, EEIC[ERa 7V 7h~ %
DA~ AT 4o —ar DR EHIED,

PR E et XLOZD)

BERZ K FGEG R 2% - fri - (P LI NEREBI = V) F R i L&t
HE— IR N E A mE PR TR R AR LR, A A #E LEAS ADR ¥
—RIEB R, 1978FR# IR0, EANEL T, FZHEEM, BERMR, M P50 5tk FEKk
2., BEIZTV—H - Ho B TR E]

KEHERER (73D LwHL5))

BBIER PR REA— "= — RO L, Pa—P UL b RFPER (Y27 EdD.),
HE MY R 7B [0 Z SRR EE R,
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FH{E (D72 KLizd)

FLAE FHORSEIE R R BB, oA FR 240 4 S P EIERT BT R 196564F KB Fa, mUHl R IEFH
Ay AR FRF T, N—N—FRFEVIER . TUNRZZIEZER B R B THLR, M3k
R ML R, 35 - B LT A T ek Lt A ALER T ADR — B & 2R 7 &

[Room: 302]

14:50~ S{E MRE LM Film Showing

EBEDARDEBDELLIZHE % “Dear Pyongyang”
WeiE Fme: “Dear Pyongyang” (2005 4 #4{F, Produced in 2005) 10743 107 min.

KR AFN T, PIRER PR AER, TUOF =T F VT =72 E R TMBIERICRY, =a—a—7
Za— A — )V KRFERER (ARa=lr — v a B AT AT ER) TlE L 52 BELZERaY T 2 i
DI (PRIl BN, B OZEEE 10 FFD7co> TROFETTo R 2 A Z Y — k], =N
& CHAERIE O 5724250, 30 BN B FE CILFIfEIRE L CBIEY 2 YU CHELTE
—MVARBRAF DI &7 3 ND WD B HAENIEHIN TWD, 2T — AT RIROY R L
REDMBEOMFETHHY, EFENT o7 A RITIRE T HZENM DRV IEE DB E RPN FIEDOY
FETLHD, Bar vl YUBERICESTUL, B CAZKRIDLHEIE > TS ) KU F RO EST
BT, TWNWEZALENWLZAL A —T NI LK< TE, BARANEHEELS 2720, B DY VEREOE
fnld, B R FRE A 0L T, EiED A2 O HEOBELLE FFEIZB->TV,

EF RN SE D RPN I EL, LVEL ot & RO R IHMANZITEEDO N4 BET-HE
EOOIRWERO HEAEIEZESTHDHIEE, BENOTLE), HRAEST 5, #H<T5, Bz, 29
D—2DTFIEIE, EFDOWEED N % D BDOEL N E EZFFHRET HZETIIRWEAI 7,

2B, ZOMESIT VY [E BRI AR - e B T T ML B AML ISR - SR A B R RIE L L
EFER 2 A H) — RS Fe R B 2 B L T5,

Dear Pyongyang is a documentary film by Zainichi Korean director Yang Yonghi about her
own family. Shot in Osaka Japan (Yang's hometown) and Pyongyang, North Korea, the film
features Korean dialogue with Japanese subtitles. In August 2006, Yang also released a book in
Japanese under the same title expanding on the themes she explored in the film.

In the 1970s, Yang's father, an ardent communist and leader of the pro-North movement in
Japan, sent his three sons from Japan to North Korea under a repatriation campaign sponsored by
ethnic activist organization and de-facto North Korean embassy Chongryon; as the only daughter,
Yang herself remained in Japan. However, as the economic situation in the North deteriorated, the
brothers became increasingly dependent for survival on the care packages sent by their parents.
The film shows Yang's visits to her brothers in Pyongyang as well as conversations with her father
about his ideological faith and his regrets over breaking up his family.

The film has received: the Network for the Promotion of Asian Cinema Award, Berlin
International Film Festival; Special Jury Prize, Sundance Film Festival; and Special Mention

Award, Yamagata International Documentary Film Festival.

WSS FHEMT FEARY
Planning by Michiko Tomioka, Ryukoku University
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