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"The Transformative Learning of Finding Voice as an Intercultural Researcher"
Nagata, Adair Linn (Moderator)

Transformative learning is a major theory of adult education that focuses on personal change.
Developing self-reflexive intercultural researchers who are able to see and to give voice to
themselves as intellectuals that are functioning in a particular context while carrying specific
biases and identifications has been my intention as a teacher. Three students who developed
increasing awareness of their own standpoint and voice will describe their experience of doing

research and consider in what ways it has been transformative.

Cang, Voltaire Garces

My reservations about complete, unemotional detachment of the researcher to the subject led
me on a tour through the social sciences and into Intercultural Communication. Along the journey,
I unearthed my past and consequently relocated my Self in research. The process that has brought
me here so far will be presented, mostly through a review of my own writing. The significant

encounters along the way will also be discussed through other scholarly research and writing.

Shen, Kitty

As a researcher with a similar background to her informants, I was likely to lose sight of
objectivity in conducting my research on the issues of identity and belongingness. Through the
exercise of Mindful Inquiry, I realized my tendency in drawing conclusions for my informants from
my own experience. As I am increasingly aware of the biases that I carry, I was able to adjust my

role as a researcher, especially one sharing similar experiences to the informants.

Yoshioka, Mihoko [T

In the course of exploring bodymindful listening in intercultural dialogue through my lived
experience, I developed awareness of my patterns of communicating intrapersonally and
interpersonally and of perceiving time and space. I realized in the process of recognizing such
unconscious aspects of myself using phenomenology that new insights would emerge. Some of the

findings from my working research will be introduced.

Adair Linn Nagata, Ph.D., is an educator who has worked in international and intercultural
education, corporate training, communication, and organizational development. She is now on
the faculty of the Rikkyo Graduate School of Intercultural Communication and also teaches
at Waseda. Her current work focuses on pedagogy that encourages transformative learning in

intercultural education.

Voltaire Garces Cang’s life has always been intercultural, long before he could recognize and
describe it as such. He has worked, studied and frequently moved between the Philippines
and Japan. He is currently a visiting researcher for the RINRI Institute of Ethics in Tokyo
and a PhD student at Rikkyo University.

Kitty Shen is an MA student in international relations at Waseda Graduate School of Asia Pacific

Studies. She is currently working on her master’s thesis, focusing on the issues of identity
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and belongingness faced by young Taiwanese returnees in life and at work back home.

Mihoko Yoshioka is studying intercultural communication at Rikkyo University Graduate School
after five years of working experience in a company. She is now working on exploring a new

way of listening, which is leading her to a deep understanding of herself and others.
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A Practical Application of the Concept of “Cultural Personality”: A New Frontier of Understanding
Yourself and Others
Kazuo Mizuta 7KHF14E Kyoto Sangyo University, Faculty of Cultural Studies
FUEPPEERY: LD

As a researcher in the field of comparative cultural studies, I presented my position on a new
concept of cultural personality at the SIETAR conference last year (2005). I applied this concept to
create a series of questionnaires and am running them on-line from March 10 through May 31,
2006.



In the first part of my presentation I will explain how the questionnaires are structured: The
concept of cultural personality shares 11 elements, namely, (O Homo sapiens @ childhood, 3
gender, @ age, ® family, ® occupation, (D schooling, ® local community, @ nation, @ world and
@ universe (spiritual awareness). The memes of cultural personality are expressed in concrete
terms through questions such as:

Q13. It is healthy to believe that winning in competition is important?

I provided two versions of questionnaires with 188 memes: 1.The way we are at present, and 2.
In the future, for the year 2020. In this way, I am expecting to find out what memes are going to be
transmitted from one person to another, or from one generation to the next.

Finally, I will share some of my observations on intercultural communication and our

responsibility towards future generations.

Presenter’s Profile: My research field is in comparative cultural studies. I am teaching courses like
“Introduction to Comparative Cultural Studies,” and “Comparative Cultural Studies of U.S. and

Japan.” My current research topic is the future of culture.
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What Can We Do to Develop Intercultural Competence?
Akiko Kodama V2 £l 1 Triplet English School RV 'Ly kA7 Uy 2 A7 —)b

Fostering students’ intercultural competence is one of educators’ responsibilities, which leads
to the importance of better teacher education.

My research explored a required course in a TESOL program, reporting how the course
influenced the participants in their defining culture, integrating culture into language teaching,

and developing their intercultural competence.

Presenter’s Profile: Akiko Kodama has a MA in TESOL from Portland State University. Her

interest has been in culture and language teaching.

[Time: 15:00-16:50, Room: 1504]

ICC & A7 47 1ICC & Media
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Clues to Culture and Society Through Japanese Magazine and TV Ads : 1960-2000

Laura MacGregor Gakushuin University

This presentation reports progress of a research project which examines over 500 Japanese
advertisements from the 1960s to the present. While there have been many studies by Japanese
and foreign researchers on advertising in Japan, most of them have been from the point of view of
marketing, targeting advertising professionals or linguistic features, such as the use of English or
katakana. This study differs in that it looks at the way that advertisements reflect social and
cultural trends of the times by focusing on the entire ad, and examining language and images that
appear.

The specific research questions are:

1. What cultural beliefs and social trends are expressed in advertisements?

2. How are these cultural values and beliefs expressed?

This presentation will first give a brief overview of the specific means by which data is being
collected, then explain the approach to the analysis before sharing observations of what has been
discovered to date.

Hopefully participants will be able to come away with a fresh interest in how advertising

communicates beyond its purpose of promoting goods and services.

Presenter’s Profile: Laura MacGregor is Associate Professor of English at Gakushuin University,
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where she teaches communication classes and film studies to undergraduates, and academic
writing to graduate students. Her research interests include language testing, film studies for
classroom application, and advertising. She has recently published an EFL text with Kaibunsha
Co.

(Time: 15:40-16:10)
Distortions in the Media, Distortions in the Mind: A Study of Japanese University Students’

Perceptions of Foreigners in Japan

Daniel McCourt The University of Shimane

This presentation will report findings from surveys of student perceptions of the foreign
population living in Japan. Data was collected over a period of four years on student understanding
of the foreign population living in Japan (as a percentage of the total population) and the crime
rate involving the foreign population in Japan. The data collected revealed that students have an
overwhelming tendency to exaggerate both the size of the foreign population and its involvement in
criminal cases in Japan. Previous research has shown that media in Japan tend to sensationalize
the foreigner crime rate in Japan. Few studies have examined student perceptions of the foreign
population. This presentation will also detail some student open-ended responses to the question of
foreigner crime and population size in Japan. Without a clear sense of the reality of the foreign
population in Japan, proposals such as allowing more foreign workers and scholars into Japan will
likely be met with resistance from a majority of the Japanese population. And without a clear
understanding of the facts of the foreign population residing in Japan, little true intercultural

communication can be achieved.

Presenter’s Profile: Teaching at The University of Shimane for five years and at Hiroshima City
University from April 2006. Educated in New York, with degrees in history and TESOL. Research
interests include: media portrayal of minority populations, and the impact of email and other “new”

forms of communication on student motivation.
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(Time: 15:00-15:30)
TXa=f =y a R AR ORRE = 7 AR

Kaoru Yamamoto [[IAK#E Aichi Shukutoku University % & K2
B fbmia=r —rar BT 05720 12E, SO DR 2 L3 Uiz, BT, JBUS T)n

WEThHDH, AFE T, BRICTI2=r — 2 al R A ETZOIL, REORETITHIZLED TELRFE =Y
PP A REREN T D, A3l —a BT DI RO B OESTHD, [ 0Ho ] (Thho>Thbol- ]
oo THHRRDST2]) EWVIRRILE D IH b D7 DN ERET YA X% T, Hk35, =78
AT, BRINEV T AT av DR OTEVEE ) O T EZICH LT =7 A X% FRRATV, SN
WZIRBRL THH9, I TFOENREZEET L LIX, EVIDZ7edm, BE a2 omoTo, bo bR HikE s
BLT, Aok d,

RE PP AZXD HPIELTE, TREDOHEHBZFET D,

OIEEN ) IS I IR TN DI B, FTo, ENOHNREDIHZaIa =l —Ta ZhiziEl
BLRDPDORDEEED D, @QH ORI (BIEHE) #EL ORI EMD, @aia=r—ra Ei %
EL g PP AX%RERT D, @Daia=br—Tar 2Bl T HARBRICEDIOREELZ BT TIENTED
N——FEREEL T, NIZENTET G EIZENTELD), aAla=r—aOVIy e REMEEZ D |
OBMFE (FA) PR a=lr—ar e T 5 EHBEELTHLI R, RUT A7 ek ik %E 5 2 %,

BRIBIT, BEEMRE, IR T T P A R 50020, FAED RIS ERIN 5, BESHELTO
HALRE A ED7=D  RFRE T, KBRFEE 2TV LB ANDZ EOLEMEESINE EFEELTZV,

REETaT 41—V Bfbasa=sr—arar g s(REIHE), e EEET (BN hilky (B
) BLEMRK RS TR baIa=r— a4 1997-2004 4F) BLE B HIEE R F 0 B LR FR e 4,

Y —4—3 v Leadership

(Time: 15:40-16:50) Workshop V—2 I3y

HREWIO Y a v a2 hAED 8= F )« U =Ky 7Ol
Jin Abe [ Personal Leadership Seminars
Megumi Sugihara #JEH %
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IR=YF D=L, BOOR—YAT 17 (QFER) I fF B2 A 2 — IV TF ) aAla=lr—a
\ZERRAIZAED FIETH D, W OREINLBUGIZE R T 2000 B2V IRPLIZ W TE, U O HEER-eAF
MIEHAA, B ORNITIEL UL Z R T2 BB N EETHD,

PR=IF ) —F 1L BB 2R 5 — L LU T19984E LIk AL KA i, <D EfEZH
FTW5, Ax 2451 TH B OB (EVay) KB T 5205 Th DI, EEREB G DT vr
=y ia L BIOME AR ZBIRET,

ZOU—IvayFix N=Y TN —=F oy T B o T AND BRI ka2 SO OIS AE A
HIL RN DFRIT T D, /X =Y TN —F —2 o T O@EFER A E AR RN 72T, 2OV — T2 ay 7 TiEA
F—=U—=RT 7T AT ARE DFEEHNTEDOH LD TOETZL,

REEHTOT 4—)L

B[R = AZ A KEE (WMU) B A S # R . Personal Leadership” 73 V7 —4—, WMU1# +
AR (M) fEEE D, AARIBME 2 (84) , WMUTO AV U7 E L (24) | RIKFEREFETR A
P (TH) 2R TR 2D, BKRSUEZRIIL D | B3 BE o7 - Uk B M eV o 7o S ko gk
MZATERL DD, IATF ¥ —7 Vo DIZED I TV B HTE L ITEO L TODIRRRE T,
Personal Leadership (PL) (ZH 429, i E5HEM OFE & 72Kk %218 0, PLIZE UV EfRD 17259 H
CEBICLHE MR — L ThhHEWVIME aEE,

HIRO TV =T Ao f LB —F )0 F v AR, Personal Leadership7 K/ N A7 7L V7 —4— BLEMK
FIEH BT, SIETAR-Japan Multi-sensory Approach to Integrated Intercultural
Communication SIGa—F 4% —&%—, T AV H L KRZEBRaI 2= — a3 & LR RAEFZPIZE
BT RSP —DRRIZHL,, BFRET R ALY 7 ORISFERNTHTZ0R1100 B S DB # A%
KB TeA VT —ar bR 0 s T Ml E, 0%, EEERH/IINGOKE (=747, H
AR) | BRGH RS- A LTINS RFE A 77 a7 7 07— (34) | [ERSEEE | B3I
BRIV — = T 7R E DRRER AR TA L =TIV F Y UARE L COME DAZA )V Z L, 2004
BTV R—=IF N = — T o_XR—2 LT e —= 7 av P T—iay  a—F o 7 it b
T,

[Time: 15:00-16:50, Room: 1304]

ICC W& -« 2tF 1CC Training/Education

(Time: 15:00-16:10) Workshop

Cultural Detective Japan: Increasing Productivity, Strengthening Relationships

Dianne Hofner Saphiere Nipporica Associates
Kikue Yamamoto [IARE/AJL

This session will benefit attendees in two ways: they will develop their knowledge about how to
work more effectively across cultures, and at the same time they will become acquainted with a
new training tool called “Cultural Detective” (www.culturaldetective.com), designed to introduce
the concepts and strategies for effectiveness across cultures.

During this session participants will gain an understanding of six core Japanese values, and
learn how these cultural values play out in real life with real people by working in small groups to
analyze critical incidents from around the world involving Japanese. Participants will also gain
exposure to the values of people from other cultures in the critical incidents. The debrief tool is a
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visual/graphic, enabling more holistic (rather than purely linear) analysis. As trainers
participating in the group, they will learn a new method for introducing culture, intercultural
competence, and cultural bridging.

Cultural Detective has been used with resounding success in some of the world’s largest
corporations for 12 years. It is authored collaboratively by a group of nearly 100 of the world’s
leading intercultural specialists.

This session will involve 1/3 presentation, 1/3 exercise, and 1/3 discussion.

This content is important for anyone who works with Japanese students or professionals, and
for anyone involved in intercultural education or training who desires to stay abreast of new tools

in the field. It may also be of interest to researchers looking for a tool to test.

Presenters’ Profile:

Dianne Hofner Saphiere, M.S., founder and Principal of Nipporica Associates and one of the
founders of SIETAR Japan, has worked as an intercultural consultant and trainer since 1979.
She is the creator of CulturalDetective.com, the simulations Ecotonos and Redundancia, and
the language and culture audio CD, Shinrai. She has lived in Japan, Mexico, and Spain and

worked worldwide.

Kikue Yamamoto has been a corporate trainer, a coach, and a management consultant for over 15
years, and has published many articles, one of which is based on her research at NU.M.M.I., a
Toyota and GM joint venture in CA, USA. Intercultural training on awareness/skill
development is her main area of expertise. She also trains on effective coaching, leadership,

and diversity. She consults on organizational development and is a certified executive coach.

(Time: 16:20-16:50)

HIEE - U AL R D B AV HE - L — =7 ~DIE A : [Shall We &% 2 [Dance? | D56
Exploring Application of a Film Which Crossed Borders With Modifications and Remake Into
Intercultural Education/Training : A Case Study of Three Versions of "Shall We Dance?"

Akiko Fukumoto #EAHH ¥ Aichi Shukutoku University, Faculty of Business
ZHRIER Y BV RREE
Elmina Rayah Maniago Aichi Shukutoku University, Faculty of Studies on

Contemporary Society KT B2

BN T —r AL, FAULEOBR 2T = ADRE 27— H VT v —b [HEE 22 5, BLRIENZ 12,
EHE 2% 70O VIR U TR 27 — I F v —DOWNFICER DRI VAL BB EESN D Z 0B
Do

HIALBE N — = Z Il AR 2 WA R RS0 BN, 2VETELOSCHR TR S T
% (5: Condon, 1986). 4 [EIOMFFE T, EH& X 7-BEONEDERLVA V2B CHIBE DS %
FON, B HE SN — = S ~EH A e A, [Shall We # A ? [Dance? | Z B BT HGET 5, F7-.
SN Z DE RIAFENDT AV N~DEEHM O I REVEL IRFET D,

[Shall We #> A2 | (1995) 1%, HAT H7 I—E 13RI &M &5 L7 J8 BH IEA T B &R « AT, Bl s =] 53
DILZZL L AMETH D, HARTHAZL VAT — AN EDLZOMTIT/ 2o Te LTI TN, K E OB 24
TV I AN HET, 1997 FAKETEAG LIz, YALZRRAS 2004 2V F ¥ —R X7 Px=T7—-1~X
A CHRE 2K ARSI, 2005 45 4 A2 H ARICHE EREL7-,
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AWFFEClLIShall We %A ? /Dance? |4 1) H ARBATIR (1995 4 H ARABR, BB - FEPEAT)  2) 42K
BUATHR (1997 A=K EARA BB - ABIIEAT, 3535 74)  3) U7 v R (2004 442K 2005 4 A AR, B
& - Peter Chelsom) D 3 DORIOL#E (122, 1+2L3) 24T\, BUEIOZE R LI & T4 BB - b —=2
TOHEMELCTHEH TR REMEZRGELT, £, MoAT o Fal—raO&EEL T, Edward T. Hall K723
1997 4, AKRBUTIRZ =2 —AF 2 a RO U NEFEBOBE O 2E THWZBROF4, BB D42k
BATOFLERCEAR (FfE - DVD) R0, A — vk LD “Shall We Dance?” (1997, 2004) DOBREFF 7% H
Wz,

The present study explored the possibilities of using modifications and remake of a movie
which crossed a national border as a material for intercultural education and training. Specifically,
this study selected a movie “Shall We Dance?” directed by Masayuki Suo in 1995 as a case study,
and explored modifications between the original and its U.S. marketing version in 1997, as well as
between the Suo’s two versions and the Hollywood remake version in 2004 (directed by Peter
Chelsom). Illustrating modifications such as what was presented/eliminated and what was
changed/unchanged, the present study explored unique usage of the movie for intercultural
education and training. The study also examined possibilities of using the film for intercultural
education and training for the people from the Philippines, who are expected to increase in
Japanese society in the near future. The study referred to literature about the use of films for
teaching intercultural communication, Edward T. Hall’ s use of the “Shall We Dance?” movie in his
class at the University of New Mexico, Suo’s experiences of advertising and negotiation in the U.S.
for his 1997 version, and comments of movie critics on the Internet about the 1997 version and the

2004 version.

HEHEOTaT — )

A A B LR FANERE AR 2 | —a— AF v aRFaia = —a - Uy — T URLFEHIC
TE LG S22 S, fia0it, “Transforming Conflicts Over Memories of War into
Constructive Dialogue: Exploring Japanese Communication, National Identities, and
Collective Memories of World War I1.” BL{E, 2 EHE K Y R AT,

Maniago, Elmina Rayah is a doctoral student at Faculty of Contemporary Society at Aichi
Shukutoku University. Maniago graduated from Ateneo de Davao University, Philippines
majoring in AB-Communication Arts and received M.A. in Media Production at Faculty of

Contemporary Society, Aichi Shukutoku University Japan.

[Time: 17:00-18:30, Room: 1503]

%% %l # & Special Lecture

M- FARE-BEXEaI 2= —2 3> ) (AAREE L HEEE Japanese & English)

el (a4 3, WEEMS - O0FR - EESF JREEEEM PMAT)
“Zen, Shintaido and Intercultural Communication”
Shougen Horoiwa, Naomi (Trainee under Harada Shodo Roshi, Sogenji, Myoshinji School,

Rinzaizenshu)

13




[(B/EE 5 Abstract]

FIIHTOCT, FREIL, FTdRE T,

FHF B EJZMY | B2 LEETIT CThOO LA, LD EZ KENZT 2 6 OB E L )
WZBADUETHEHVET,

Byfbaia=r—ralid, 5o OEDODRRN0EFEBEL, F<Hh, TNEZ DR, ZOHITINUTE
BHL TP DREELEIEENZE T, 5. TDARV Y VAR R T REFEMOOEDIE, 2OV .0%EH
WIZENHETZETIH W TLEID ? FrERIRDITHRLEL TTIEARL, \—<éDHIJ@/\FaEJJ:LT\ hFE7e N, B
FHDRNDORX[IRL, WOLEZ LT ALYy N DE S B O AR AEZAXZLEIESE A2, ZnBRICE
FHF 2 DIEEIELTHY, BERRTIZRWTLEID,

&L, v NIEBATD, BREHITAZLIIRESNER A, §l, BARDIL, BREFHLV—HIZN
o T, BIEED b, 4 BBENPINT, IRBBITONT ! HVRED | & BEICWZ DD, HDHWNT
HORICEAPBERATED, B2 DHIVBEICTFEELONTLE), BT A > TLED, %ﬂﬁ%ﬁD@lu@fﬁb
WTITRWNTLEI D ?

DIEUNTHER, fH DA ORE.D (BBESLA—DLERETOEFAE) (2@, 53575
EFELEEHFTETZL, BE AR O EYS R EAW< IR H BB ML FA TEXIZ 80X, [EX7, #)T
?‘ LD HRLMLELEDND, LOKHETT, ZNELEJNLRV, et BEETR0, HELDR,

M~OBHTHY, B0 BRI T,

Jc EPBFLIHREL W OL OB A2 2T Tl BT ARE T, HITLE 2B oTHDOT, 2b
TEDSBADALAUT Y IR, Z2AB R IVET,

SNLOREZ I FUCRI A 2L 7B IRELT 2 B EICHI S 25725,

REEEZ HRETH A, N EHZ DI LIS T AR IEWNITIND , JEEAEDERA TN, Z
N THY FrREOEE T, TOEE o8N T, AT EARBIRICYH, IR0 ThH > THIR T
WX7200, DR MO TWRWIEIERE W | ERERUIZ2EEN, R KR bala=r—2 g ~OF
BLAMREME, 20—z TR CEIUEOINLIEWET, MIRAG %

Shougen, the first co-chair of SIETAR Japan then known as Horoiwa Naomi, will share her
journey of self-dismantling and exploration process through encounters with outstanding teachers
of various disciplines such as expressive arts therapy, practice in Zen and Shintaido (Shintaido is a
Budoh based system for developing body -mind-spirit integration).

The five precepts of mindful living in Zen training can serve as a useful guideline in
developing global citizenship awareness.

The Shintaido has a basic philosophy compatible to these and it facilitates opening up of our
mind and heart through opening up our body.

Shougen is Naomi's Dharma name given by Harada Shodo Roshi, the abbot zen master at

Sogenji Zen Monastery where she joins monthly the resident trainees from 17 different countries .

Harada Shodo Roshi speaks:
When our [intention path] is stuck and we are closed in, we cannot escape our own
thoughts. Eventually, this [intention path] leads us to think that certain thing has to
be particular way for us to be free from the situation or the emotional turmoil we
created in the first place.
This feeling of no-escape will inevitably lead to the conclusion that one must get rid of

that which seems to cause our suffering. What is needed is the change in attitude, the
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shift in perception so that we can be free from the locked thinking which is the true

cause of that suffering.

Shifting perceptions—isn't this one of the main goals we strive for in intercultural training?

Haven'’t professionals in this field been working hard in inventing technologies to achieve this
goal?

How precious then, this discipline is, and how big our responsibility and contribution could
be!

How they have been applied in the university classes will be shared as the time allows.

Currently she teaches intercultural communication at Daito Bunka University.

F2H:20065£7 H2H(H)

Day TWO : July 2, 2006, Sunday

BREFZEHR KX Concurrent Sessions

[Time: 9:20-10:30, Room: 1601])

ICC & EFL ICC & EFL,

(Time: 9:20-10:30) Workshop
Nonverbal Communication: A Content Course Taught in a Foreign Language Part II--Volunteer

Activity in Nepal

Jolly Yukiko S. val—=+- Aichi Shukutoku University 2 EE K
Kanako Tanba JHi rl4s 1 Reporter G #)

As a continuance to the presentation two years ago at the SIETAR Annual Conference at
Kansai Univ. (Takatsuki), the this will be a report on the methods and achievements from a
seminar course based on the theme of nonverbal communication which has been taught in English

rather than students' native language.

Presenters’ Profile:

Dr. Yukiko S. Jolly, Professor of Intercultural Communication, Graduate School, Aichi Shukutoku
Univ. has taught content courses in English to her Japanese university students in the
area of intercultural communication. Her thematic focus has been on nonverbal
behaviours noted in multiethnic regions of the globe. This Part II of the said presentation
title will be given at this conference as a continuing report and follow-on of the

presentation two years ago.

Miss Kanako Tanba is a graduating senior (March 2006) at Shukutoku University majoring in
Language Communication. She has studied nonverbal communication in seminar for the

last three years with the medium mainly in English. She has done volunteer work on
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several occasions in past in a flooded region of Japan, as well as during her several visits
to Kathmandu, Nepal. She has taught Japanese and Japanese arts and crafts to the

Nepalese and observed their nonverbal behaviours and different life values there.

[Time: 9:20-10:30, Room: 1602]

HSAVFH BEAEFFZE  Research: Intercultural Interactions

(Time: 9:20-9:50)

Examining U.S./Japanese Identities and Interpersonal Communication: Postcolonial Perspective

BANET AINDNDTAT T AT 4R NTI2=r—2ar DEL RA o =7 VOHLEND

Kaori Ishida A H &k The Pennsylvania State University, York <23/l 3=
TMINLRFS— I

RARIOR=T VX LD END, BRNET AV NOBMR T AT T AT ATDONTELETH, HARET A
YA ORES I, W [E A7 N BRE S T=H Loy, Z DAL /e IBRMNBAED BARNET AV NOT
AT TATAFRICE DI TODDN, Tz, BANET A ANDOG N~ B T % B FEIRO
Bz o0, EFFALL CODNERD, TAT v T4 74 3aia=r —ar2BL T HARIZAIY B
ZWINDLDTHLEVHIFRNG, B ai2=r—2al BB THARANET AV AREDIHNCT A
TUTAT AT TN A MEDO RS EBRLAN B a—T —FLEZ B RO — T ADT T 7 1
IT =Bk BT D, ZORMBUTK T 2R B TREREMM O, EEEROEANTHLRZH DR
EELL CCOBEERMBICE R E2H CTTT A ATy a %179,

This paper examines US-Japanese interpersonal relationships and identities from a
postcolonial perspective. More specifically, the author explores how the historically existing
unbalanced power relationship between the US and Japan still affects the identity consciousness of
the US American and Japanese nationals, and how it creates and perpetuates the identity
hierarchy in the interactions between American and Japanese individuals at the interpersonal
level. Identity in this paper is viewed as a mutual creation and negotiation of both interactants
through communication, and the author argues that the Japanese and American individuals create,
negotiate, and recreate identity through intercultural communication. The claims are made based
on the autoethnographic accounts of the author as well as other empirical data collected for the
author’s previous studies. The author concludes the paper with some suggestions to alleviate this
problematic postcolonial phenomenon and will open a discussion with the audience with the critical
questions to discuss how we could take this challenge as our responsibility in the international

society.

FFHTOT 4— 112005 FEFCFEHIHKE AL VN AR T NN KRFI— I, Ao —sar T TR
YA T AR BER AT, A2 = —al Pl CRET VY FINSLRY: 2005) , EICR LG ET A
T T AT AT AW E 1T > T 5,  She has been teaching communication courses as an
Assistant Professor of Communication Arts and Sciences at The Pennsylvania State University,
York since Fall 2005 (Ph.D. in Communication, Arizona State University, 2005). Her research
interests include intercultural adaptation and identity change in the context of intercultural

relationships.
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(Time: 10:00-10:30)
AN EGEFRE TO A ARD IR LD H AW EE R E L AEE LR T 7 a—F Ol A
Akiko Asai EH-AEH T Caritas Junior College V& A 415K

INETOBSULEAROZET, BNt E H— TR R R E2D Db O LW FIFRIS S > TE A
FEZODIZIEISE L T EV) ZEETAL LD ELTE Tz, UL, T4, B AZ UK 32 FRE7e6E
BE LA LT, HADRHLRIO T, AR EEIRIL BT L, T8 75003 % | SUIRE EH IR
RETHDHEVINIE N TTE, TNDMERERNRT 7 0—FThHY, RIFFEIL, 2O 5%E LD, CREHE
BRUCME AN DORFE L UL D R &3t i DA B e U CRARE 5D Tl B A DL BRIFSCARIZE > TEABL .

SRR D THDLEVIFBD, JVF AT IvIRET AR ROLILTND,

ATl HAROFAL THEFER B SUb A2 H 2 D TAMEREFR ) F (UL T ALT) )23, 28 JET 7'u 27

LB, BROEHE FEA L DIDNTFEAL T, BSUbEDEW NI EIXHLT D0 LD bl D &
DOEZFZFRRIUNC BT DIRWr R ED LI, SUEBENE O ERMEZ B L HT-RET VAR THIEICH D,
EIZ ALT S A RO E B ERICH LT 532 BHICIER L, TOEWRNBWVINIZEEETHY, o, 232
DN, EDSAFEMNITHGE 2D | FIZEAXEDINTEIDD0NIFE B T 5, HARDBE TCUONTHFENHZ
HNDENEVIDIL, UL E D ThD, ZNHE U FER VIR, 37— L7 v oz kbl THEREH
DOHFTREDIERES I, 7 LA S, BRI RO, TR0 YO HZ B I ERSERMMT 5a3hs &
ERINTND, [TRAOHFIZHOIAENTZTEE L, ZOEKRIMENZHNET DD TiEeL, il RBREE O
FHAEHORTELNDEZZ LTS, HARDEEFREIZ, ALT 23R U bE TR 5T 1A R UTCRE,
EDIDNTEERDT LML, ATEI 72070, Fl2IE, HEPFBLOoDT LA JTE BEEEZLRVEE,
ALT 13 5??%%0@2:/3&&( BBRE) 2T 500, ZhoOERRED T v 2%l A D PN ELK LA E
K EDFEAAERNSHLMNZT D,

REHET T 4 — NPT T AIMNIERFERFFREAE—T a2 =r— a VERME TE LTS (%
bfala=r—ay) | BEOKELTFRFENESAEHFIER N ZE R A L% RS TS B
(AR

[Time: 9:20-10:30, Room: 1502])

KEFEMFSE Research: University Students

(Time: 9:20-9:50)
KDY 2T IV e NFGAX NI DR e DR
Jiro Tomioka & [ AR Tokyo Fuji University HAE LK%

BHLG TOEI 2TV NFAANIHEVLES N TORWVORBLRTH S, ZOFIAIL, THEH

B 1 LV R R A S ST BB Z DD DICH D EE X S h TS, <D KEN, B7 2T LT A
AP REBEERORESS, BHEIZXHLTO FD(TZ7HNT 4 — T 4 Xy T AN 2R L TWODA, NERRE
WOT=D | FHBHDRICHHZ 1T, BICRIE LR > TODONREIETHD, HAF TRV KFEHE
YT E T3 BLRICI W T, TRDLEIIET T2 MM TR0 0t Lty L LRRG, g7}
Wi T, OLDDANAEZEDLE TLEIEL A ITEZ TEIMLER DD, BIREDVLTHHOL, BZ7 2T L.
INTG AR RDIENF ¢ L R ZNE) DT DI EIRZ L3208 5, — 2 RIX A EMFOEE | Tho, — R
[PEDR T NNTZIA NI T DHE | Thd, FlT, ZOEZIZET I EL Lo TODRFITFER
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FHOMBIBOHENI, ZLDORFTAURT w7 ELEIZEARL TODN, N R T v &l T 5281, T
WMOPERML | ThoT, [HF I TIERW, FAEEZHETHZET, FAENELWRE, ELVVHIBI DR )%
FIZOT6NA721F TR BoROLRI AT 528 AIRRIC D, 2D OB D' v
2T IV NG AN AHE | AN BENTE AL TV ZOIiE, E TR A0SR L EL ., FEOR
RERIETDMERSD D, RREETIE, FEREDINCEI L aT IV NTFAANERHL ., EHN ST FRHIC
o TEDHBIIEAT DOV THAE LR AW 15,

FFRH T 07 4 —)L:SFSU ICCAE —Fasia=r—aME L 5B, @R EHE RIS/ T, MES
ERFSHEHE R H— - F—7LUT 4 FMEFE, BIE, HRE LR 2 S hh,

(Time: 10:00-10:30)
KA OE N T35 LA T 36 (2 B 32 [F BR b

Satoru Furuya H%HE& Musashino University B K5
ME AN EFREEMAER L, LR YT 2= —a O BT 5 E BT —~ LU TR

ARSI TND, ARIFFEIL, i & T (R ré)ﬁ:ﬁffﬁﬂ”é %U}G?EI’JJJ:L (RS (R
rimz» BOLY A A TEEM LT, A EREEMAERELIOLITHFILTEX TS Triandis (1995) D
SN CTOWDERMO—HARHL T, AR 7 AU - hE - w[E] O RKFAELZRGITT o —NEEETRD, £
DOFERE IO LI DO THD, RO KRZFA1T, HOSMEEZE DI Z TWDEDON, FIRSCEM
ORI E DI BRI E FE > QD D0y, 2L KFHAEDORFEMC/EIE E#, ShI3fEboaia=
r—3ay s AAA NV ES BT DAMEBLD 5 ATIZ Lo T, WSO BN T b D,

F9° DRKELRFPAICELU UL, TNETEDLITEIOR T BARNFER ERZAT, 72 NHEA
ERIITHS I EVOEFITY TUIELRNEVDZETHS, 2T, 200BBEICZLS, 8 1 12, BARANKRFAE
TEIACERIEER £ 38 ) DR E Ch 2 TEMMNOFAFIR03E | Z B EGL TWDD, ZAUftho 3 »ETHEERT
HY, RO KZFAEL TR VO ZETII o olzZ b, Fe— 5T, [RENERAER I ORE CThHI Fik
OD*ET%E%D%%&O)F%MT% EEIUZEEBEHFL TORNIEND | ML B ARDO K FANEM ERBEHRD D
JHZEFTERN, F 212, TAVIDOKFAEIZONTS, [ACERE AR O RILE>Teb OO [ FEE )
A NEFRIOFRIT 4 7’3.‘:P BIKTHo7=Z LD, TAV IO RFANFEMIME N EFROEITS 2720, L
FOEBICIY, BHII SRS E VIR R AT,

Fio. FIEOEEA LA LIZWEVI R A >TSS, B OiEEEEEICL CTETHRIEDOREA
FIoLIFELin, DFED, FEXIVH H CAELT BN 4 »EORFAEICIE L RO, 2028
MHEE AL EFR | VORI — DTV =D Th, ZTOMEBOMZ TFICKREREZNHHIEEZEIRL, ﬂﬁl
AL TOEBHEDIFAELHERS N, ZL T HE2ICBWTTHEE U 2B R T2 KA TR, &
WD B OMMEBL B I RN ZEL LN o7, T K0T B 212 B350, Ml Lo
BIR M TS, LE 2 CRIFRBUREEI WA [ T4 — | B RN U7 5 554 | 1T X Tee
T2, ZARREZAEDENAEORETIE 4 »EICHE@THIE CRERIT -T2,

REH T 0T 4 —)v FORBE RS SER SRR A SR RO, SLHR R e s ka3 =7
— LAl HERHME T, HE, BUERE R AN RIBIR AR B, RN EREBE Tt 2 — &K, REMI30EEE
A, Baia=r—var,
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[Time: 9:20-10:30, Room: 1504]

[EBEAE LS  International Marriages

(Time: 9:20-9:50)

Examining International Marriages in Benin City Nigeria: Verbal and Nonverbal Communication

Hurdles to Impression Management in Social Roles
Ivie Betty Erhahon National Council For Arts and Culture, Edo Zonal
Office, Nigeria,

Kokunre Agbontaen Eghafona, Dr. Department of Sociology and Anthropology, University

of Benin, Nigeria

In the 19th and early 20th century, Benin customs regarded marriage to a white man as
‘repugnant’. In the early to mid 20th century, international marriages were looked down upon.
However, few indigenes ventured to marry spouses from other parts of Africa, from Asia, Europe
and the Americas, and as far as New Zealand and Australia. Marriage traditions in the Benin
society, as in most parts of Nigeria, place emphasis on the marriage being a concern and
involvement of the whole family, rather than with just the individual spouse as in the Western
world. And as such, in-laws do count a lot to the success of such marriages. With the world
becoming a global village, and international marriages on the increase in Benin society, this paper
examines hindering factors to smooth relationships between the foreign spouse and family
members. A major factor is communication. Cultures collide when verbal and nonverbal
communication is misunderstood. In this work, the points of misunderstanding are enumerated.
Through quantitative and qualitative research, using questionnaires, and interviews, major issues
at stake are highlighted. A general discussion of the findings of the research conducted and
implications of the results are presented. With the results, strategies of impression management

in social encounters between in-laws are proffered for better communication in the family.

Presenters’ Profile:

Erhahon, Ivie Betty: Dip. BA Comb.Hons (University of Lagos), PGDE (University of Benin), MA
Linguistics (University of Ibadan) in Nigeria. Formerly Lecturer and Deputy Head Nigerian
Languages, College of Education, Benin City, Nigeria. She is presently Head, National
Council For Arts and Culture, Edo Zonal Office, Nigeria. Member, LSJ, IALIC and SIETAR.

Eghafona, Kokunre Agbontaen, Dr.: BA (Hons) History, MA History, (University of Benin), MSc
Archaeology (University of Ibadan), Prof.Cert. Museum Studies (New York University), PhD
Archaeology, specializing in Cultural Resource Management, (University of Nigeria). She has
been teaching in the University since 1984 and is presently an Associate Professor of

Anthropology, University of Benin Nigeria.

(Time: 10:00-10:30)
EFEFEAE L - e b ottt a0 — B EL TO R
Keiko Anno “ZZ#HE 1 DePaul University / Oakton Community College
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[Time: 9:20-10:20, Room: 1505]

SIG V—27 v a v~ SIG Workshop

(Time: 9:20-10:30) Workshop
Intercultural Mysteries: Dialogue on Multi-Sensory Approaches to Living in Ambiguity

Multi-sensory Approaches to Integral Intercultural Communication MusIIC) SIG
JETERERE, A Z eI W BB B B b a2 = — 2 a BB ST B IEDREFERIIFIE AT LA
VAV AR T —T

The workshop intends to offer participants a first-hand opportunity to consider multi-sensory
approaches to intercultural communication through dialogues using real-life cases introduced by
MuslIC SIG members. SIG members and the participants together will have the opportunity to
identify intercultural communicative resources we hold within ourselves to interact in ambiguous
situations and perhaps eventually come to understand what has been a mystery.

DY —2ay 7 TiE, MuslIC AN —D3FFEL LIS AT 07 2@ L T ZIMEDHIRS T,
THERE ML Z Tt H W B a3 a =7 — 2 a ZRZERITERBRL COe 2 &m0 EENET, £ JJD%‘
@%Lfoeéié:}:rb (2, RREDRIRIL T COA L H =T 722 AZH T, [RATV— 120 LT o O0b &K% 7]

WZT DB LN WS aia=r—ar DV —R % B2 HENE DI B B TEITENTT,
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RFLHTOT 41—

Multi-sensory Approaches to Integral Intercultural Communication (MusIIC) SIG is one of the
special interest groups of SIETAR Japan. It was formed in 2003 with a goal of exploring
interdisciplinary and holistic approaches for improving communication skills and intercultural
competency. Past member-led activities include workshops on a kinetic-somatic simulation game
by Kaoru Yamamoto, achieving conflict resolution through Aikido by Hamilton Cruz, learning to go
beyond one’s comfort zone by Kichiro Hayashi and Adair Nagata, and exploring communication
skills through Tai Chi and Yoga by Teruko Akita.

JERAREE, M E 2 n T AW B R L B b aa = — v a BB B RIEOFFERINITE AT /LA

VRVAR T =X, 2003 TR VAT 4o VIR B A a = — 2 a AR VA PRR T H 2 LA H BUITHE

&7z SIETAR-Japan WO SIG T, ZALE T, MDD AE — I —Z AW TR 2 A<, LLF D7 —

YA =R =T vay T ERBIMEL TEELL, HRET Y 23— a7 — A (ILAE)  S50EE D

Drofeal TV MERIE (NIVR I NV—R) AT 77— N =& 5227 5 (RERS, 77 7 - K H) |
Kiidlahzmli-ala=r—a A%/ (B B+,

[Time: 9:20-10:20, Room: 1304}

ICC %#¥H & FL—=27 1ICC Learning & Training

(Time: 9:20-10:30) Workshop

Half Hour Helpers—Intercultural Activities

Jon Dujmovich, Director, Imagination Ink Creative Education &

Entertainment Service

Whether you are a language teacher, university professor, intercultural or human resource
trainer, one can never have enough short activities on hand for use as warm-ups, transitions, ice
breakers, or as an introduction for more complex tasks. Sometimes we need to rediscover the
simple activities from a fresh angle or add a variation on an old favorite.

In this presentation, the presenter will share several intercultural-related activities (Half
Hour Helpers) that can be used and adapted in a variety of settings. ‘Half Hour Helpers' are
activities that can be completed in 30 minutes or less. Some activities will be new and others tried
and true. Participants will be asked to partake in demonstrations and share their own variations
on the activities. This presentation will be interactive, energetic, and fun. Hopefully every

participant will leave with something new to try.

Presenter’s Profile: Jon Dujmovich is the director of Imagination Ink Creative Education &
Entertainment Services based in Hamamatsu, Shizuoka. He is also currently serving as an
intercultural and language trainer at Panasonic EV Energy and has worked with local school

boards conducting cross-cultural team building workshops for JTEs & ALTs.
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[Time: 10:40-12:10, Room: 1503]

H 5f & /& Keynote Speech

[TEDODHEMEFRERT—IORILE —F (70— (B&E

E.REICKSERM)
“‘Corporate Social Responsibility and Stakeholder Dialogue”
questions in English acceptable)

(Japanese,
= B BEARYE. BEEXFEEREAREUI—FK

Compliance Research Center

Professor Iwao Taka, Reitaku University, Director of the Reitaku University Business Ethics and
[(3/ =5 Abstract]
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[Time: 13:50-16:40, Room: 1601]

ICC & EFL 1ICC & EFL4

(Time: 13:50-15:00) Workshop

Teaching About Intercultural Communication in Simple English
Stephen M Ryan Eichi (Sapientia) University

For the last five years I have been trying to teach the basics of Intercultural Communication,
in English, to small classes of students with minimal English proficiency. Avoiding written texts as
much as possible, I have attempted to work with their students' own experience of the world and to
guide them through a series of learning experiences designed to bring them, over a 2-year period,

to an understanding of what our field is and what it can offer them in their daily lives.
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The course begins with students' expectation that it will provide them with information about
differences between Japan and the U.S. and gradually brings them to the realisation that the
greatest intercultural experience of their life is likely to be marriage to a person who grew up not
too far from where they did.

During this journey together, we discuss, examine data, conduct surveys, watch videos, draw
examples from our daily lives, build models, design posters, interview our friends and families,

learn from each other, share our understanding and actually enjoy ourselves.

I would like to share with you some of the dreams, goals, materials, techniques and strategies

that have gone into the course. I hope you will find them interesting.

Presenter’s Profile: Stephen M. Ryan, originally from Europe has lived in Japan for over 20 years.
At first working as an English teacher, he now finds himself spending most of his week teaching
other things (nonverbal communication, Intercultural Communication, space flight) through the

medium of his students' limited English.

ICC WF%E(A) ICC Research (A)

(Time: 15:30-16:00)
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(Time: 16:10-16:40)
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[Time: 13:50-16:40, Room: 1602]

ICC WF2E(B) ICC Research (B)

(Time: 13:50-15:00) Workshop

How Does or Should Ongoing Paradigm Shift Influence Research in Intercultural Communication?

Kichiro Hayashi #R#ER Aoyama Gakuin University Professor Emeritus
ElUES VN2 -+ ¢

The objective of this workshop is to help us straighten out the existing confusion in research
methodologies in intercultural communication as well as in broader fields of academic endeavor.
This means that the style of the workshop will be participative and interactive.

Many researchers still follow empirical hypothesis-testing approaches, but what does it mean

under the quantum, postmodern paradigm? What about new subjective knowledge researchers
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create based on personal observations and participative experiences? Is it to be tested under
contextual relativism? If so, how? What about theory constructed from self-evident "facts" of
reality?

The workshop will include a brief review of ongoing paradigm shifts in their essence, followed
by some of the arguments for and against social science methodology under shifting paradigms,
particularly regarding the quantitative approach. The main emphasis will not be to discuss
research methods in detail, but it will be on "living each of the paradigms" to learn from
paradigmatic interactions and to avoid paradigmatic confusion.

The paradigms that will be dealt with will be mainly the Newtonian-Cartesian and Quantum,
Constructivist paradigms. Only occasional references will be made to other paradigms. The main
2nd order-paradigms considered will include analog and digital perceptual mindsets. Analog and
digital will be treated as subconscious mental models or zero-order beliefs under both the
Newtonian-Cartesian and Constructivist paradigms.

The proposed workshop will include experiential activities as well as participative exercises to
be followed by active, interactive debriefing.

Presenter’s Profile: Gifts received include life since 1936, MBA + Ph.D. from IU, Fulbright, PM
Ohira's Memorial Prize, 1995 SIETAR Award. Joy experienced include teaching at IU, UCLA,
Thunderbird, McMaster, WBSI, Aoyama Gakuin U. and training 3000 opinion leaders from 80

countries and corporate managers. Pain included 10 books and 70 articles.

(Time: 15:30-16:00)
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(Time: 16:10-17: 20) Workshop
Culture and Conflict in an Academic Organization: An Analysis of a Dispute in a Japanese

University
Lisa Rogers Ritsumeikan University
Tina Ottoman Ritsumeikan University

Every academic institution is a society in microcosm and constitutes a cultural island unto
itself, surrounded by the sea of the larger culture. And, as no interaction of people from different
cultures is devoid of conflict, the Japanese university is no exception to this, containing an
admixture of predominantly Japanese tenured faculty and minority non-Japanese non-tenured/
adjunct faculty; and permanent and term-limited contracted clerical staff. Conflict and struggles
can erupt especially at a time when Japanese universities are beset by the economic pressures of a
shrinking student population and injunctions to reform, shape up and slim down, and generally be
market-sexy. Typically, the non-tenured, non-Japanese faculty, who are inevitably cast in the role
of language teachers, are the first and softest targets for cutbacks; other targets include contracted
clerical staff, overwhelmingly female in gender.

The presenters of this workshop have first-hand experience of what happens when conflict
takes over and a university goes into dispute with its academic and clerical staff. This workshop
will introduce one way to examine the cultural aspects of a complex, dysfunctional and damaging
labour conflict the presenters have been closely involved with, and will seek to reframe the
nationally publicized dispute through investigating its cultural aspects. It is hoped that workshop
participants and facilitators can analyze and discuss possible routes to negotiation to bring about
constructive social transformation. It is then hoped that participants will see the usefulness of
using the same kind of methods used in this workshop to examine other intercultural conflicts,
international, domestic and interpersonal, in the future.

Presenters’ Profile:
Lisa Rogers specializes in Intercultural Relations. She teaches English and intercultural-related
courses at the Faculty of Policy Science at Ritsumeikan University, and is a member of the

Ritsumeikan Branch of General Union.

Tina Ottman teaches courses in Immigration Issues and Middle East area studies through English
at the College of International Relations in Ritsumeikan University. She is the chair of the

Ritsumeikan Branch of General Union.

[Time: 13:50-16:40, Room: 1504]

ICC #F%2(C) ICC Research (C)
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Tomoyuki Takeguchi 77 H% .2 Kwansei Gakuin University, Graduate School
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Teaching Alternative Debate in Japanese University Contexts

Tim Newfields Toyo University, Faculty of Economics

After outlining how the notions of "debate" and "touron" differ and offering a brief history of
debate instruction in Japan, this presentation highlights some of the limitations of traditional
parliamentary style debate. The myth that Japanese are poor debaters will be examined, then an
alternative discourse pattern based some concepts by de Bono will be outlined. Adapting his "Six
Thinking Hats" concept to a Japanese university context, a procedure for staged discussion will be
described. In the first stage, the known facts about an issue are presented. Next, a creative
brain-storming procedure to generate possible solutions to an issue is encouraged. After this, the
potential benefits of each possible solution are underscored. Next, problems associated each of
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possible solution are systematically examined. Before a decision on the issue is reached, a candid
emotional response to the issue is explored. Illustrating this approach with portions of an actual
student debate on gender, some of the benefits and problems of this debate procedure will be
highlighted. Three main benefits of this approach are that it systematically allows participants to
examine issues from a variety of perspectives, it permits participants to focus on one way of
thinking at a time, and it is arguably less confrontational that parliamentary debate.
Disadvantages of this procedure is it requires significant research to do well, it lose focus if the
need for outcomes is not underscored, and it may not be an optimal approach for situations
requiring "either-or" outcomes. Though parliamentary debate seems to do well in courtrooms, this
alternative debate procedure may be better suited for many business discussions. At a time in
history when the erosion of critical debating skills is being widely lamented, it is worth reflecting

on how to foster effective debating skills.

Presenter’s Profile: Tim Newfields teaches a freshman study skills and debate class at Toyo
University in Tokyo. His main research interests are language testing, debate, and cross-cultural
training. With a MA in TESOL from the School for International Training, he’s been teaching EFL

in Asia for over 20 years.

(Time: 16:10-17: 20) Workshop

Introducing Global Citizenship Into Our Current Curriculum

Robin Sakamoto Keio University, Faculty of Law

Dean Barnlund first posed the question of social responsibility to interculturalists in his 1975
essay “Communication in a Global Village.” Since that time, our students’ world has continued to
become an ever smaller community just as Dr. Barnlund predicted. Thus, current teaching
professionals need to work together to ensure that we are adequately prepared to meet our
students’ changing needs. In this workshop eight characteristics deemed necessary for adults in
the 21st century by the Citizenship Education Policy Study will be introduced along with
educational strategies, approaches, and innovations to develop these qualities. The meaning of
global citizenship will thus be defined and actual lesson material used in current English courses
taught by the presenter will be shared. Participants will be led through classroom exercises that
enhance the characteristics necessary for global citizenship and which can also be used across
disciplines. After this session, each attendant should have a minimum of one lesson plan ready to
go and ideas for many, many more! References will be provided for where to go for further

curriculum development and available resources.

Presenter’s Profile: Robin Sakamoto is co-author of Many Voices: English for Global Interaction,
and i1s a member of SIETAR Japan, Pi Lambda Theta International Honor Society in Education,
and CIES. She holds a PhD in Comparative and International Development Education from the

University of Minnesota and an MA in Intercultural Relations from Antioch-McGregor.
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[Time: 13:50-16:40, Room: 1304]

ICCH L N —=27 1ICC Learning & Training]

(Time: 13:50-15:00) Workshop
Deep Culture: Whatever Happened to Edward Hall?

Joseph Shaules Japan Intercultural Institute

This workshop will discuss unconscious cultural programming. In the early 20th century, the
work of psychologists such as Freud and Jung, linguists such as Sapir and Whorf, and
anthropologists such as Boas, Benedict, Mead and others argued that our behavior and perceptions
were influenced by unconscious programming. In 1959, Edward Hall, published the seminal book
The Silent Language which proposed that out-of-awareness cultural differences often trip up
intercultural communication. Barnlund has called the understanding of unconscious cultural
programming “one of the greatest insights of the modern age”. With the rise of globalized mass
media and increasing cultural contact, however, the tone of the debate has changed. We now have
linguists who speak of a universal language instinct—discounting linguistic
relativism—anthropologists who argue that culture is an anachronistic concept, and
communication specialists who argue that the way we speak is not primarily a product of our
cultural background. This presentation goes against this trend and argues that understanding our
unconscious cultural programming—deep culture—is of critical importance. This workshop will
give an overview of the debate regarding the relationship between culture and the degree to which
it influences us. It will try to answer the questions, “Does cultural programming control us? Is the
word culture obsolete in a globalized world? What can research in cognitive science teach us about
these issues?”

The workshop will begin with participants answering questions regarding their view of the
cultural programming. We will review the history of the debate regarding these issues in addition
to results of recent laboratory research which supports the idea that cultural influences cognition
in important ways. An approach to understanding deep culture will be presented which
distinguishes between culture as a controlling agent, culture as a form of social identity, and

culture as shared frameworks of meaning.

Presenter’s Profile: Joseph Shaules is an associate professor at Rikkyo University and director of
the Japan Intercultural Institute. He has authored numerous textbooks. He appeared for six years
on NHK television’s Crossroads Café. He is the author of the forthcoming book, Deep Culture:
Hidden Challenges to Global Living, published by Multilingual Matters.

(Time: 15:30-16:40) Workshop

Leveraging the Power of Diverse Communication Styles

Dianne Hofner Saphiere Nipporica Associates
Basma Ibrahim DeVries Department of Communication Studies, Concordia
University

Communication styles are included in nearly every trainer and educator’s “toolkit” or training
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agenda. This session introduces a new book, Communication Highwire: Leveraging the Power of
Diverse Communication Styles, in which models for approaching communication style are revealed.
The presenters designed several tools for helping people understand and analyze communication
styles for maximum productivity and relational satisfaction. The five-factor model, descriptor
checklist, and 4-step process move beyond raising general awareness of basic style differences and
help equip interculturalists to truly leverage intercultural differences in communication styles.
Exploring communication styles beyond commonly used distinctions such as “direct” and “indirect”
is extremely important in helping people to work together more effectively and pleasantly, and in
discouraging the perpetuation of stereotypical labels that often hinder people’s abilities to bridge
their differences. Participants will have a chance to learn about these new models and to
participate in a brief activity that can be used to move a group to be better skilled in adapting to
differences in communication styles. Participants will walk away with a sense of how they can
develop their own skills and toolkit regarding communication styles. Our current work in
communication styles and our book, Communication Highwire were designed and written with
several audiences in mind, in particular, the interculturalists who attend SIETAR. This session
will be a great way for participants to learn about the book, explore new approaches to
communication styles, and determine first hand if this will be a useful reference for them and their

clients and students.

Presenters’ Profile:

Dianne Hofner Saphiere, M.S., founder and Principal of Nipporica Associates LLC, has worked as
an intercultural consultant and trainer since 1979. She is the creator of CulturalDetective.com,
the simulations Ecotonos and Redundancia, and the language and culture audio CD, Shinrai.

She has lived in Mexico, Spain and Japan and worked worldwide.

Basma Ibrahim DeVries. Ph.D., is Assistant Professor of Communication Studies at Concordia
University, St. Paul, MN, USA. She also conducts intercultural training with educational,

community, and corporate groups and leads travel courses and service learning trips to Egypt,
Mexico, and Russia. Basma is on the national board of SIETAR-USA.

Dianne and Basma, along with Barbara Kappler Mikk, co authored Communication Highwire:
Leveraging the Power of Diverse Communication Styles, published by Intercultural Press in
2005.
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